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The Presidential Candidates. ..For ’88 


: 6 ig peeves St ye oa 
Bruce Babbitt 
Governor of Arizona, 1978-1987; At- 
torney General, 1975-1978; Attorney, 
Brown, Vlassis & Bain, 1967-1975; At- 
torney, Office of Economic Oppor- 
tunity, 1965-1967. 


Michael S. Dukakis 
Governor of Massachusetts, 1974-1978 
and 1982—. 


Richard Gephardt 


Chairman, House Democratic Caucus, 
1985—; U.S. Representative 
(Missouri), 1977—; Board of 
Aldermen, 1971-1976, 


Albert Gore Jr. 

U.S. Senator (Tennessee), 1985—; 
U.S. Representative, 1977-1985; 
Reporter, Nashville Tennessean, 
1970-1976. 


Gary Hart 

U.S. Senator (Colorado) 1975-1987; 
co-founder, Congressional Military 
Reform Caucus, 1981; manager, 
McGovern Campaign, 1971-72; At- 
torney, Departments of Justice and In- 
terior, 1964-67. 


Jesse Jackson 

President, National Rainbow Coali- 
tion, 1984—; President, Operation 
PUSH, 1971-1983; Executive Director, 
Operation Breadbasket, 1966-1971, 


Paul Simon 

U.S. Senator (Illinois) 1985—; U.S. 
Representative, 1975-1985; Lieutenant 
Governor, 1968-1972; Newspaper 
Publisher, 1948-1966. 


Hundreds of delegates will be 
selected to represent Presidential 
candidates (above) at the 1988 State 
Convention of the Maine 
Democratic Party during ‘caucases’ 
scheduled for Sunday, February 
28th. Since caucases are allowed to 
begin in each town anytime between 
the hours of 1:00 and 8:00 p.m., 
members should check the specific 
time and place (handicapped ac- 
cessible) by contacting their Town 
Clerk or party officials of their 
respective Town Committee, Coun- 
ty Committee, or State Committee 


George Bush 


f. 


Alexander M. Haig Jr. 


“George Bush 


Vice President of the United States, 
1981—; U.S. Representative, 1967-71; 
Ambassador to China, 1974-75; Direc- 
tor of Central Intelligence, 1975-77. 


Bob Dole 

Senate Republican Leader, 1987—; 
Senate Majority Leader, 1985-86; U.S. 
Senator (Kansas), 1969—; decorated 
World War II combat veteran. 


Pete du Pont 

Governor of Deleware, 1977-1985; 
U.S. Representative, 1971-1977; State 
Legislator, 1969-1971. 


Alexander M. Haig Jr. 
Secretary of State, 1981-1982; Supreme 
Allied Commander of NATO, 
1974-1979; Chief of Staff to President 
Nixon, 1973-1974; founder/President, 
Worldwide Associates, 1982—. 


Jack Kemp 

U.S. Representative (New York), 
1971—; Pro Football Quarterbook, 
American & National Football 
Leagues, 1957-1970. 


Pat Robertson 
Founder/Chairman, Christian Broad- 
casting Network, 1959—; founder, 
Operation Blessing, 1978—; Broadcast 
News Analyst 1975—; Chancellor, 
CBN University, 1978—. 


DEMOCRATIC CAUCASES 


(622-6233). State law allows ‘‘In- 
dependents”’ (those un-enrolled in a 
party) to attend and vote at the 
caucas by registering as a Democrat 
on or before February 28th. 

Other business to be conducted is 
the nomination and election of 
Town Committee Officers and 
County Committee Members. Also, 
many candidates for elective office 
at the County and State Legislative 
levels will be circulating nomination 
papers for signatures. YOUR 
VOTE WON’T COUNT... 
UNLESS YOU ATTEND! 


REPUBLICAN CAUCASES 


Even though they are not binding 
on Community delegates to their 
State Convention, Republicans will 


time and place by contacting either 
the town chair, county chair or by 
calling (622-6247) the Republican 


hold their 1988 Presidential 
Caucases in Maine during the 
month of February. Interested 
voters are reminded to confirm the 


State Party Headquarters. Registra- 
tion to vote will be the same process 
as for Democrats. 


We’re Talking Register/Vote 
NEVER TOO EARLY! 


By nine months from now: 

*Both parties will have held their presidential nominating conven- 
tions. 

*The present field of many candidates will have been reduced to two, 
the standard-bearer for each party. 

*The campaign itself will be on fast forward. 

*Debates will have been held between the candidates, with more to 
come. 

*Voters who have not yet made a decision will be fretting over it. 

*Some who have might be reconsidering it. 

*The spotlight, while most intense on the presidential race, will be 
shared by senatorial, gubernatorial, congressional, state legislature, 
county and municipal contests. 
so. Sure, you've got plenty of time. But time speeds along, and if you 
don’t get registered you’re going to be out in the cold on election day. 

It’s funny, but in the mighty river of words flowing from the celebra- 
tion of the 200th anniversary of our Constitution, precious few have 
focused on one of the rights we take to be basic, which as much as any 
benefit of citizenship distinguishes democracy from dictatorship—the 
right to vote freely and in secret—a right enjoyed by fewer than 25 per- 
cent of the world’s people. 

True, this right was limited in the document our Founding Fathers 
procedued. Universal suffrage was a long time in coming, and it came in 
several steps, and often was conceded grudgingly. 

But it’s in place now, finally rounded off and completed by the 
Voting Rights Act of 1965. 

In the last congressional election year—1986—only 37.3 percent of all 
eligible Americans voted. In the presidential contest of 1984, only 53 
percent. The highest turnout of eligible voters in recent decades was the 
approximately 62 percent in the 1960 Kennedy-Nixon race — and that’s 
only a little better than six out of 10. 

It is common in other western democracies for voting percentages to 
be in the 90s. In some, voting is mandatory; failure to vote is punishable 
by law. Nobody suggests that seriously for the U.S., and there’d pro- 
bably be hell to pay if anybody did. 
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(standing R-L): Clem Cronin, rsident 
of the Maine State Building and Con- 
struction Trades Council, chats with 
Gary Cook, U.P.I.U. Business Agent, 
about the support that the ‘“‘trades” 
have given to the Unions on strike at In- 
ternational Paper Company, Jay, 
Maine. More information about the two 
day car-caravan rally is continued on 
the back page. 


Thanks to you... 
itworks... 
for ALL OF US 


Ee 


Qs ‘Flaser Paper, Limited 


BAY ELECTRIC COMPANY, INC. 


COMMERCIAL * INDUSTRIAL 
RESIDENTIAL 


207-799-0350 


All in favor of 
paying less income 
tax, read this ad. 


You can pay less income tax today 
and guarantee income for 
tomorrow with the Flexible 
Annuity from IDS Life. 


This tax-deferred plan gives you 


control by letting you transfer your 


money without charge, in and out 
of five different kinds of 
investments: 


* a money market fund 

* astock fund 

© abond fund 

* a fully managed fund (a 
mixture of stocks, bonds and 
money market securities) 

* a fixed interest account 


So you can capitalize on economic 
trends or your own investment 
preferences with a minimum 
investment of $50 a month. 
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The most common cop-out folks offer for failure to vote is the line: 
“Why should I bother? How much does my one vote count?’’ 

The answer is: ‘‘Plenty."’ 

Sure, a lot of elections are one-sided. But the documentation on close 
ones is so plentiful that the case for voting is air-tight. 

— Frank McCloskey became the U.S. Representative from Indiana’s 
8th District by a margin of four votes out of more than 233,000 votes 
cast. 

— Jack Kennedy was elected President on the strength of less than 
one vote per precinct nationwide — about 110,000 out of more than 60 
million votes cast. 

— Richard Shelby was elected to the U.S. Senate from Alabama in 
1986 by 6,000 out of more than 1.2 million votes. 

— John Durkin was elected to the Senate from New Hampshire in 
1972 by two votes, fell behind by four in a recount and pulled ahead 
again by 10 in a re-recount. Finally, the contest went to the Senate itself, 
the Senate was unable to resolve it, and 10 months later a second elec- 
tion was held. 

— Scores of U.S. House elections have been decided by 100 or fewer 
votes. 

Hundreds of state legislative, city/county council, mayoral and other 
local elections have been determined by fewer than 10 votes, and many 
by only one. 

You never know just which election will be captured by a skinny 
margin — and that’s why it’s so important to vote in all of them. 

Maybe it seems to be jumping the gun even talking about registering 
now so you can vote in the main event in 1988. 

But voting actually starts long before November, 1988. It starts in the 
state presidential primaries and caucuses in February, 1988. 

Too early to be talking register-and-vote? 

It’s never too early! 


P.O. Box 6316 


Mail coupon today. 
Or call: 772-1894 


Peter B, Suyama 
| IDS Financial Services, Inc. | 
Citicorp Park West #305 
100 Foden Road 
South Portland, ME 04106 


| CBs, 1 wane the free kit and 
prospectus for more complete 
information, tnclaiag management 
| fees and expenses on the Flexible 
nuit the prospectus 
carefull ltr Tinvest or send 
money. 


T.W. Dick Co., Inc. 


STEEL WAREHOUSE SERVICE 


COMMISSIONERS CORNER 


John Fitzsimmons 
Commissioner 


Department 
of Labor 


Strategic Training for — 
Accelerated Reemployment (STAR) 


Maine’s economy is currently in a 
period of growth and low employ- 
ment. As businesses expand and the 
nature of occupations changes, it is 
becoming increasingly difficult for 
employers to obtain available, skill- 
ed workers. The new jobs in Maine 
are going to require a higher level of 
education and new, diverse skills. 
Yet, Department of Labor statistics 
show that forty-four percent of 
Maine’s unemployment compensa- 
tion exhaustees have had less than a 
high school education and are thus 
lacking the skills necessary to ob- 
tain stable employment. Clearly, 
Maine workers need to obtain 
higher levels of reading, math and 
vocational skills to be competitive 
for Maine jobs. 

Governor McKernan realizes that 
if Maine is going to compete in a 


national and_ international 
economy, it must invest in its 
workforce — so that Maine 


businesses will have skilled workers 
to meet their labor needs, and 
Maine workers will be able to fill 
those jobs. That is why the Gover- 
nor has proposed a new training 
program called STAR: Strategic 


On un Yih Year 


Est. 1890 


FABRICATION 
Bars - Plates - Structurals 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


WINNER: Christmas Edition — Blue Cross/Blue Shield 
Ronald M. Brewer, Skowhegan, ME 
UPIU - Local #9 - S.D. Warren, Skowhegan 


$10 CASH! 


SOLVE THE MYSTERY ADVERTISER 
YAB ELECRICT 


Training for Accelerated 
Reemployment. 

The STAR Program, which is 
currently pending approval by the 
Maine Legislature, will provide 
unemployed individuals and those 
people facing pending layoff, with 
training opportunities that lead to 
jobs in stable and expanding in- 
dustries. Support services — such as 
continued unemployment benefits, 
and assistance with child care costs, 
transportation and training 
materials — will also be provided, 
to ensure that the individual has the 
support necessary to take advantage 
of these training and reemployment 
opportunities. 

Participatns of the STAR Pro- 
gram will be provided with career 
assessment, counseling, and an In- 
dividual Employment Plan that 
identifies occupations and training 
that matches the individual with a 
job in stable and growing industries 
in their local area. At the end of the 
assessment process, the participant 
will be provided with a training 
voucher, worth up to $3,000, which 


will be applied to tuition — 


support services. ~ 

The STAR Program also will 
provide employers, in an increas- 
ingly tight labor marketj:with/skill>—~ 
ed workers. With statewide 
unemployment at a 30-year low, 
skilled workers are in great de- 
mand. By using local employment 
and training panels, we will ensure 
that training is consistent with the 
needs of local employers, in in- 
dustries which are stable or subject 
to growth, 

Upgrading the labor force is one 
of the most prevalent issues facing 
Maine, and this country, today. To 
ensure that Maine isn’t left at the 
starting gate, to make sure that our 
businesses are able to compete at a 
national and an international level, 
we need to invest in our workers. 


The Flexible Annuity funds receive 
investment advice from IDS 
Financial Services, a company that 
owns or manages over $27 billion 
in investments. 


Start deferring taxes today with 
the Flexible Annuity. Send the 
coupon or call to learn more. 


RULES: Find the mystery advertiser 
by unscrambling the letters. Then 

complete the form on left and mail it 
NAME to: 


ANSWER 


SCRAMBLED LETTERS 
1000 Riverside Street 
Portland, ME 04103 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 
NER WILL BE PUBLISHED IN NEXT 
EDITION. 


ADDRESS 
CITY 
PHONE . 


| PICK UP LABOR 
RECORD AT 


IDS Life Insurance Company 


ies 
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Union Wins First Contract Settlement 


at Westbrook Spinning Mill 


SIGNED, SEALED & DELIVERED! 
Participating in ‘‘signing ceremony” for the first-ever contract between ACTWU 
and Westbrook Spinning Company were (L-R) Debbie Garland, shop steward; Bar- 
bara Black (partially hidden), Union Member; Mike Cavanaugh, ACTWU Area 


Fashion Showplace Wall-to-Wall Union 


Barneys, a fashion showplace in 
Manhattan, grew from a tiny 
downtown clothing store back in 
the 1930’s to the ultra-chic 
clothing store it is today. The 
Amalgamated Clothing & Textile 
Workers Union has been a partner 
with Barneys from the beginning 
and has grown with them. 

Arriving at the store, that car- 
ties top-of-the line USA-made 


men’s and women’s clothing, your 
car is parked by a union parking 
attendant. You are greeted at the 
door by a union hostess, waited 
on bv union clerks, your clothes 
are i ed by a union fitter and 
altere 1 by a union tailor. Office 
employees, cashiers, warehouse 
workers and Barneys Cafe staffs 
union personnel. Barneys pro- 
vides jobs for over 350 people 


HEATING A GOOD CENTS 


and, in an expansion program to 
include an elegant French 
restaurant, an additional 450 new 
union jobs will result. 

Visit Barneys, a New York 
landmark, at 106 Seventh Ave. at 
17th St. in Manhattan. You can 
outfit the whole family in their 
glomorous, glittering marble 


showrooms where selections range 
from the chic-chic modern to 
ultra-conservative. 


Rep.; Knut Thorso, Union Member; and Donald Spencer, President of Westbrook 


Spinning Co. 


The Amalgamated Clothing and 
Textile Workers Union (ACTWU) 
has won an important first contract 
settlement for the 85 textile workers 
at Westbrook Spinning Company in 
Westbrook, Maine. This first-ever 
contract will provide immediate 
wage increases of at least 30¢ an 
hour, will increase health benefits, 
and for the first time will provide 
these textile workers with the pro- 
tection of a Pension plan. Im- 
provements in vacation, an addi- 
tional holiday, life insurance, op- 
tical coverage, and prescription 
drug coverage highlight ‘the 
economic, benefits negotiated by the 
‘Union. 


Led by volunteer organizers who _ 


were ACTWU members at the now 
_.closed: Health Tex plants in Maine, 


their fears and voted to join ACT- 


tlie! Westbrook: workérs.:overcame. 


WU in an NLRB election in June. 
“Working together through their 
Union, these workers have achieved 
important improvements in their 
wages and benefits,’ said Mike 
Cavanaugh, ACTWU area director 
who led negotiations for the Union. 
“This settlement is a credit to both 
sides, and shows what can be ac- 
complished when labor and 
management bagain in good faith. 
We look forward to working with 
Westbrook Spinning Company to 
improve the working climate and 
job security of these workers.”’ 
The three year contract provides 
for wage and: insurance reopener 
negotiations after one year. 
Negotiations were completed on 
December 30th. Contract signing 
was held. n, Friday, January,8th,at 
2:00.p21 
90 Bridge Street, Westbrook. 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address, 
please let us know. Be 
sure to include your old 
address and please 
don't forget to fill in L.U. 
No. This information will 
be helpful in checking 
and keeping our records 
straight. 


it you have changed 
local unions, we must 
have numbers of both, 


Address CHANGED? 


Mall To: Circulation Department, Labor Record, 1000 Riverside 1 
Street, Portland, ME 04103. 


CLEM CRONIN 
President 


LABOR # RECORD 


Official Union Newspaper for Maine Building and 
Construction Trades Council, AFL-CIO 


a EDWARD F. WELCH 


Secretary-Treasurer 


DAVID L. ROYTE 
Publisher, Business Manager & Editor in Chief 


PAUL J. ROYTE 


Associate Editor 


PAUL H. ADAMS 
General Manager 


Published Bi-Monthly (207) 772-0789 
68 Craigie Street, Portland, Maine 04102 


WALTER E. RAYMOND 
Vice President 


MERL ‘Sa’ 
DUNHAM inc. 


We'll Drill any type of WELL 


+ ROTARY DRILLING 
+ STATEWIDE SERVICE 


* SCREEN WELLS 
* TESTHOLE DRILUNG 


* GRAVEL PACKED 


pe. BAe ee eee 


Merle G. Dunham, Inc. 
Morrison Ave., E. Corinth, Dover-Foxcroft 


i the Company’s offices,” | 


HOME IS LIKE GETTING 


“ON THE HOUSE” 


FOR TWO MONTHS A YEAR, YOU'RE HOME FREE 

When you build a Good Cents Home in Maine, your energy costs can be up to 40% 
less than in a conventionally built home. Depending on your energy usage, savings like 
these could be equivalent to getting two months of winter heat “on the house” 


FUEL FOR THOUGHT é 

Good Cents Homes save money regardless of the fuel type you use—oil, gas, wood, 
electric...even solar. How? You can't tell by looking at them, but Good Cents Homes are 
built to rigid construction standards based on proven concepts of energy conservation. 
These same engineering features actually improve the comfort and “livability” of your 
home. And Good Cents Homes are recognized for their superior qualities, which means 
they have higher resale values than conventional homes. 


SAY YES TO GOOD CENTS HOMES ' 
Good Cents Homes are part of Central Maine Power's Year ‘round Energy Savings 
program (YES) tohelp reduce the demand for electricity in Maine. 
Every kilowatt of energy saved allows CMP to better serve 
Maine's growing economy. And that's good for all of us. 
To find out how you can cut your energy bills by 
up to 40%, send for CMP's free Good Cents 
Home brochure, or call 1-800-8-SAY-YES. 
Central Maine Power 
Edison Drive 
Augusta, Maine 04336 


CENTRAL 
MAINE POWER 


Power for Maine through Energy Management 


JANUARY AND FEBRUARY 
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Carpenter’s 
Local 


407 


Paul J. Gallant, Bus. Rep. 


Eugene Sanborn, Asst. Bus. Rep. 


The Executive Board of 
Carpenters Local #407 is pleased to 
announce the appointment of 
Brother Sanborn to the position of 
Assistant Business Represen- 
tative/Organizer. Brother Sanborn 
has been a member of the U.B.C. & 
J. since 1971, and a journeyman 
since completion of his appren- 
ticeship in 1975. His prior ex- 
perience as an Associate Real Estate 
Broker and member of the Greater 
Portland Board of Realtors will be 
an invaluable asset to the future 
endeavors of our organization. 


NEWSNOTES 


Clean Air Act Extension 
Signed by President 


Congress passed and President 
Reagan signed an eight-month ex- 
tension of the Clean Air Act last 
month, delaying until August 31 
sanctions against cities that fail to 
comply with national clean air stan- 
dards. 

The extension was approved as 
part of a $600 billion government 
spending measure. Cities that fail to 
meet air quality standards as 
established by the Environmental 
Protection Agency (EPA) will face 
possible bans on construction of 
potential pollution emitting 
facilities and a cutoff of highway 
and sewage funds. 

A further extension may come 
when, Congress sits down to rewrite 
the Clean Air Act this year. 


HOODS 
[MP } 


Hood’s Mailing & Printing, Inc. 


Cross & Oxford Streets, P.O. Box 860 

Lewiston, Maine 04240 

logos, brochures, letterheads, 
newsletters or any of your other special needs. 

¢ PRINTING: From 1 to 4 colors 

¢ QUICK PRINTING: From 1 to over 1,000 


¢ DESIGN: 


¢ DIRECT MAIL: Locally, 


¢ COMPUTER LIST MAINTENANCE: 
Confidential customer list maintenance. 


¢ WEDDING INVITATIONS 


42 YEARS A PRO. 


—— 


Being congratulated on his retirement effective Dec. 31, 1987 is (second from left) 
Kenneth A. Dunphe, Assistant Bus. Rep. for Carpenter's Local #407. In March 11, 
1942 Ken was intiated into Local #517 in Portland and eleven years later was elected 
vice-president. The following year he was elected president and served until July 
1957. He was a trustee until’1961 when he was elected Financial Secretary and 
Business Representative. He was reelected three times when he stepped down in 
1969. He successfully won the positioa again in 1982 and served five more years 
Then Local #517 was merged with Local #407 of Auburn, For the last few months he 
continued to work out of the Portland office having been appointed Ass't. Bus. 
Rep. 

“*T want to encourage my Brothers and Sisters to maintain a strong Local Union 
by attending meetings, cooperating with your officers and abiding by the constitu- 
tion and laws of the Brotherhood, It will benefit us all,” Ken said. ‘Good luck in the 
future and never forget that the so-called ‘‘old timers"’ that are responsible for the 
decent wages and working conditions you now enjoy, Now its the younger members’ 
turn to make things even better,"’ he continued. 

All the men in the Dunphe family are members of Local #407. Randy and Steve 
are Journeymen and Millwrights while Wayne Is a 4th year apprentice. Ken's wife, 
Jackie, is a Nurses Assistant at Maine Medical Center where daughter Diane is an 
L.P.N. His youngest daughter, Alicia, Is a sentor at University of Maine at Orono. 

Congratulating Ken (shaking hands) is Stephen A. Flynn, Representative of the 
General President; Roger’G. Perron, Business Agent,for Northern N.E. Council; 
and Paul J. Gallant, Business Rep. for Local #407, 


LET THE CONGRESS KNOW 


WE’D LIKE TO 
REMIND YOU 
THAT THE 
UNCENSORED 
CONTENT 
OF THIS 
NEWSPAPER 
IS MADE 
POSSIBLE 
BY THE 
CONSTITUTION 
OF THE 
UNITED 
STATES. 


THE 
CONSTITUTION 


The words we live by 


To learn more about the Constitution write: Con- 
stitution, Washington, D.C. 20599. The Commis- 
sion on the Bicentennial of The U.S. Constitution. 


783-1484 


regionally or nationally 


¢ CHRISTMAS CARDS « LAMINATING c 


Mon.-Wed. 8:30 a.m.-6 p.m. 
Thurs.-Fri. 8:30 a.m.-9 p.m. 
Sat. 8:30 a.m.-5 p.m. 


You always do better at Pomerleau’s— your savings store! 


Corner of Bridge & 


State Streets, Augusta Phone: 626-3500 


Appliances ® TV's © VCRs © Video Cameras ® Satellite Dishes * Cameras * 


Home & Car Stereos ° 
‘& Box Springs * Wate 


Furniture for Every Room ® Pool Tables * Mattresses 
rbeds * Wall & Window Treatments * Carpets * Floor 


Coverings * Lawn & Garden Equipment * Wood Stoves * Air Conditioners 


Department. 


And much, much more ® Also Featuring Factory:-Authorized Parts & Service 


APPRENTICESHIP 
by Ken ‘‘Skip’’ Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 
Another group of eighty-one newly registered apprentices began their 
training recently in fourteen different trades. They are as follows: 


ELECTRICIAN 
Paul C. Bessey of Pownal with Merrill Industries - Portland, Armand 


Demers, Vice President; James Cote of Saco with Donovan Electric - Ken- 


nebunk, Pete Donovan, President; Forrest E. Jordan of Greene with A.D. 
Electric - Sabattus, Andrew Deditch, President. 


5 EMBALMER ; 
William G. Bell of Springvale with Heald Funeral Home - Springvale, 
David Heald, President. 


FABRICATOR 
Lorraine Reid of Brunswick, Andrew Emmertz of Yarmouth, Paul 
Moline of Lisbon Falls, Douglas Phinney of Freeport, Chris Pierce of Bath 
with Bath Iron Works - Bath, Joanna Jones, Training Manager. 


MACHINIST 
San Mao of Biddeford with D/A Machine Products - Kennebunk, 
Robert Courville, General Manager; Anthony Diver of Brunswick, Steven 
Perry of Biddeford with Bath Iron Works - Bath, Joanna Jones, Training 
Manager. 


MAINTENANCE CARPENTER 
Paul Baxter, Jr. of Bowdoinham, Matthew Levesque of Vassalboro, 
Timothy Lyman of Skowhegan, Frank Shorey of Bath with Bath Iron 
Works - Bath, Joanna Jones, Training Manager. 


MAINTENANCE MECHANIC 
Edward Bronish, Jr. of Wilton, Terry S. Melanson, Sr. of Waldoboro 
with Bath Iron Works - Bath, Joanna Jones, Training Manager. 


MARINE DESIGN 
Terry Howard of Brunswick, Robert Dundas of W. Bath, James London 
of W. Bath, Stephen Richard of Bath, Richard Johnson of Monmouth, 
Mike Baxter of Topsham with Bath Iron Works - Bath, Joanna Jones, 
Training Manager. 


MARINE ELECTRICIAN 

James Hutchinson of Brunswick, Paul Batchelder, II] of Bath, Ronald 
Ward of Waldoboro, Stephen Dalessandro of Livermore Falls, Michael 
Goodwin of Sabattus, Christopher Shelley of Topsham, Mark Aube of 
Bowdoinham, Martha Millman-Takatsu of Gardiner, Bradley Ewald of 
Bath, Ronald Mishio, Jr. of Westbrook, Russell Perkins of Boothbay Har- 
bor, Jeffrey Brittain of Brunswick, James Kennedy, Jr. of Portland, Allan 
Gallant, I] of Rumford, Pauline Maxwell of Wilton, Eugene Tanguan, Jr. 
of Pejepscot, Darin Maxim of Augusta with Bath Iron Works - Bath, Joan- 
na Jones, Training Manager. 


OUTSIDE MACHINIST 
Eric Hutchins of Lisbon Falls, Matthew Weir of Orrs Island, Michael 
Deprey of Gardiner, Paul Legard, Jr. of Bath, Brad Totten of Bath with 
Bath Iron Works - Bath, Joanna Jones, Training Manager. 


PIPEFITTER 
David Brodeur of Woolwich, Todd English of Bath, Lisa Freese of 
Portland, Terrance McGovern of Scarboro, Brian Rancourt of Solon, 
Timothy Sickel of Bowdoinham with Bath Iron Works - Bath, Joanna 
Jones, Training Manager. 


SHEET METAL WORKER 
John Vatova of Portland with Avery Services, Inc. - Westbrook, Arnold 
Avery, President; Glenda Fox of Auburn, Dennis Salisbury of Belfast, 
Gregory Gatchell of West Peru, David Anthony of Freeport with Bath Iron 
Works - Bath, Joanna Jones, Training Manager. 


SHIPFITTER 

Thomas Bradbury, Jr. of Mexico, Thomas Deiley of Bath, Russell 
Schneider of Wiscasset, William Doherty, Jr. of Bath, Daniel Paquel of 
Lisbon, Robert Brown, Jr. of Bath, Mark Benner of Orrs Island, Catherine 
McCormick of No. Whitefield, Richard Todd of Rockland, Vincent 
Greene of Skowhegan, Kevin Main of Dresden, Steven Griffin of E. Liver- 
more, William Lathrop of Gardiner, Gregory Shaw of Lisbon Falls, Paul 
Dwinal of Lewiston, Gilman Hinkley, Jr. of Richmond, James Babineau 
of Brunswick with Bath Iron Works - Bath, Joanna Jones, Training 
Manager. 


SURVEYOR 
Ben E. Stern of Mt. Vernon with Aliberti, Larochelle and Hodson - 
Lewiston, Arthur Montana, Manager, Survey Division 


WELDER 
Maurice Cormier of Waterville, Jody Faxon of Bath, Dennis Gordon of 
Harpswell, Michael Miles of Clinton, Ryan Tolman of Portland, Kimberly 
White of Lisbon with Bath Iron Works - Bath, Joanna Jones, Training 
Manager. : 


= 


== THE AMERICAN WAY = 
NAPPI DISTRIBUTORS 


235 Presumpscot St. Portland, Maine 
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i PEELERESERREETLERSS 
Edward Welch, B/M 


Greetings, fellow IBEW profes- 
sionals. Webster defines a profes- 
sion as an “‘occupation requiring 
advanced education and intellectual 
skills.’ And professionalism, defin- 
ed as “‘professional quality,”’ is 
what the IBEW is selling. 

Given the history of the IBEW, 
we cannot be satisfied unless we are 
performing to the best of our abili- 
ty. The apprenticeship program of- 
fers the best education and training 
in the electrical industry. How we 
manage these skills is up to us as in- 
dividuals. As an apprentice, make 
the assimilation of knowledge and 
the mastery of construction skills 
your main priority. Once you 
become and journeyman, 
employers will expect more from 
you. The more skilled you become, 
the more you will work. 

As a journeyman, make the 
mastery of our trade and the 
teaching of apprentices your main 
priority. The apprentices you work 
with today will be the journeymen, 
foremen, stewards and officers of 
tomorrow. Your influence will 
determine what they become. They 
are your Brothers! Show them how 
to work with, work for and repre- 
sent fellow members of the IBEW. 

As a foreman, make profitable 
mafagement, safe working condi- 
tions and» quality ‘Workmanship‘a‘! 
‘reality!’ Live up to our working 
agreement. You represent the 
IBEW as well as the company. 
When a NECA contractor can 
underbid a nonunion shop and have 
IBEW professional craftsmen com- 
plete the job on time and with a 
profit, then the contractor will con- 
tinue to hire IBEW labor. Work 
hard; work with enthusiasm. Do it 


for the IBEW! 

Delegates to the St. Louis 
Building Trades Council have devis- 
ed a program to promote the sale, 
rental and use of structures whose 
developers and subcontractors 
employ AFL-CIO craftsmen and 
Teamsters. This endeavor is named 
in the state files as HABIT which 
stands for ‘‘Have AFL-CIO Build 
It Totally.’’ 

While many manufactured pro- 
ducts are easily identifiable as to 
origin by stamping, tags or name 
plate, there are no commonly 
known logos or markings available 
which point out that a_ given 
building or structure is union made. 
HABIT seeks to correct this situa- 
tion by advertising and promoting 
builders who declare they intend to 
use 100 percent AFL-CIO 
tradesmen and Teamsters on their 
construction projects. 

The program plans to provide 
advertising in the labor and public 
press, erect jobsite signs at the en- 
dorsed projects, publish pamphlets 
for the home shopper, and assist 
(when possible) in securing mor- 
tgage money from pension funds 
for the purchase of HABIT homes. 
While the vast majority of building 
in the area is done by union craft- 
smen, the 18 affiliated building 
trades aré providing the promotions 
in a farsighted attempt to maintain 
this work and prevent the erosion of 
the high skill levels required’ in a 
competitive and rapidly changing 
industry. 


In accounting Local's participa- 


tion and view in the formative stage 
of the program, the HABIT is a 
positive approach to the resolution 
of potential problems or en- 


OUR 


croachments by nonunion elements 
upon the established union market 
in the greater St. Louis area. 

Exerpted from IBEW Journal 
7/87. 


MILKING THE 
TAXPAYERS 


Being paid more than $1 million 
each to slaughter their cows to curb 
surplus milk are 144 U.S. dairy 
farmers. And who is paying for it? 
American taxpayers. According to 
the Consumer Watch, among the 
recipients of this windfall is a Texas 
farm, owned by the crown prince of 
Liechtenstein and the International 
Paper Co. who were paid $2.2 
million by the federal government, 


and J.G. Boswell Co. in California, 


who received $20 million. This is 
going on while millions are starving 
around the world, small farmers are 
going bankrupt and homeless peo- 
ple are begging for food. 


Spending Bill Includes 
Construction Bidding 
Provision 


The final $600 billion spending 
bill passed by Congress in the wan- 
ing hours of 1987 included a provi- 
sion that would prohibit Japanese 
contractors from placing bids on 
federal public works construction 
projects in the United States 
through 1988. 


WHICH OF YOO FELLOWS BROUGHT THE PARACHUTE? 


ek Be See ag nF 


November 4-5 


November 8 


LABOR’S DATE BOOK 


DATE (1988) EVENT 

February 29 A two-day Teleconference 

& March 1 entitled: Organizing © 
Never Stops, A Blueprint 
For Internal Organizing And 
Membership Participation 

March 19 MTA Issues Conference 

March 30 Maine AFL-CIO, MLGH, 
IBPAT Conference on: 
Solvents in the Workplace 

April .14 MSNA Stewards Training 
Workshop (Sponsored by 
ENGW Program) 

April 15-16 Republican State 
Convention 

May 13-15 Democratic State 
Convention 

July 27-30 MSEA Summer Institute 
For Public Sector Unionists 

August 1-4 MTA Summer Leadership 
Conference 

August 16-19 20th Anniversary Maine 


s Labor Summer Institute 


September 5 Labor Day Parade, Picnic 
and Celebration 

October 7-8 Annual ENGW & MSNA 
Annual Meetings 

October 28-30 MTA Fall Leadership 


Conference 
MSEA Convention 


Election Day 


LOCATION 
University of Maine 
at Augusta 


Sonesta Hotel, Portland 


Hinckley School, 
Hinckley, Maine 
Contact 622-7823 for 
more information 


Still to be determined 
Contact MSNA at 622-3845 


Bangor Auditorium 
& Civic Center 


Cumberland County 
Civic Center, Portland 


University of Southern 
Maine at Gorham Campus 


Bowdoin College, 
Brunswick 


University of Maine, 
Orono 


Waterville 
Contact MSNA 


Downtown Holiday Inn 
and Civic Center, Portland 


Samoset, Rockport 


Throughout Maine and 
Nation 


DID YOU KNOW FOR EVERY FOREIGN AUTOMOBILE 
PURCHASED IN U.S. IT IS EQUIVALENT TO THE LOSS OF 


THREE AMERICAN JOBS. 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC” 


— A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 
799-2263 


STAY IN TOUCH - 
STAY ON TOP. 


On the road. Out to lunch. In a meeting. 
. . . Your business can’t reach you if your 
clients can’t reach you. 

But there's no need to stay glued to your 
phone. Summit Communications offers 
several easy ways for you to stay in 
touch. ‘ : 

Summit Beepers for as ;\ ; * 
little as $20/month, eat 
e Summit Cellular 

Telephones, lease from 

$29.95/month, purchase 

from 


NAME 
DOESN’T 
SAY IT ALL. 


Brakes @ Belts @ Monroe Shocks @ Batteries 
Computerized Alignment @ Hoses @ Wipers 
A/C Heater Service © Complete Car Care P 


eSummit Voicemail from 
from only $4.95/month ., 
To'stay in 
touch with 


Special Offer : 
Return this coupon ta the address below or call us at 1-800-322-2222 to get your 
f pris ne by oe lonairch mele bab wali ss 
‘excluding telephones).  _ eb tka 


tie Rieti eines Toe ISIHUGESTUNE! a ; 
We'll keep you rollin’ ra 


Ee: ALU Y LIC CO. a 


: 185 Kennebec Street © 82 St. John Street : ‘Ofterexpiey 1/31/63, Ambien st ora Senin 
Pine Tree Shopping Center © 775-3777 Connects all Portland Locations etiating sostory 
Route 302 Across from Gordan’s Marina, North Windham, 892-7528 NE BUSINESSES IN TOU 


TITLE: 


O40 
(207) 942-BEEP’ 


‘Avgusta, ME 04330. Auburn, ME 04210 
(207) 623-2121: *. (207) 784-3566 
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Good People Working Together 
Can Make A Difference 


Working together, the Adolph Coors Company 
and the AFL-CIO have ended the boycott. 


That’ a difference worth noting! 


And at Coors our people working together have 
brewed great beers for years. 


That's a difference worth tasting! 


| HERMAN ps : 
' JOSEPHS. OSES 


Y Hi] 
~} ORIGINAL DR AFT GINA. DRAG ‘ 
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Lane Kirkland’s Statement 


The AFL-CIO is pleased to have been able to negotiate an agreement en- 
ding its long-standing labor dispute with Coors... 

..-As the result of the boycott and of our discussions, Coors has com- 
mitted itself in the settlement agreement with the AFL-CIO both to a conti- 
nuing effort to ‘‘promote personal dignity and quality relationships among 
all employees”’ and, in the event that an AFL-CIO national or international 
union initiates an organizing effort, to a series of protections for its 
employees’ right of free choice that goes well beyond the bare, and often 
ineffective, requirements of the National Labor Relations Act. 

Coors has also adopted a construction labor policy under which its new 
brewery construction will be done by union signatory contractors or under 
the terms of a negotiated project labor agreement. 

The agreement provides in addition that Coors and the AFL-CIO will 
‘meet periodically to review and discuss questions and issues concerning 
the application’’ of the settlement agreement. The opportunity to protect 
and advance the basic rights of Coors’ employees in this positive fashion is, 
in our view, preferable to continuing economic warfare aimed at achieving 
the same objectives. 

We are confident that Coors’ employees given a free, fair, unfettered op- 
portunity to choose a collective bargaining representative will exercise their 
good judgment and elect to be represented by an AFL-CIO union. 


The Agreements four major points are: 
1. to end the AFL-CIO boycott of the products of Adolph Coors Com- 
pany; 
. to reaffirm the right of Coors employees to freely choose union 
representation or to refrain from doing so; 


. to provide terms governing any future AFL-CIO union organizing at 
Coors Brewery operations; and 

. to provide under Company policy that new brewery construction will 
be undertaken either by union signatory contractors, or by a 
negotiated project labor agreement. 


Cumberland-York 
Distributors 


193 Presumpscot Street 
Portland, ME 04103 
774-0324 


Peter Coors Statement 


We are pleased that AFL-CIO 
and Coors were able to settle the 
boycott in this positive fashion. 

The agreement reaffirms our 
commitment to employee freedom 
of choice. Our corporate 
philosophy, adopted by our Board 
of Directors has always been to 
value all relationships which are 
honorable, based on mutual 
respect, and recognized personal 
dignity. 

With this issue resolved, we can 
focus our attention toward com- 
peting based on the high quality of 
our products. 

Our motto, “Getting Together 
with America,’’ emphasizes how we 
now look forward to getting 
together with increasing numbers of 
people who enjoy our brands of 
beer. 


Central 


Coors Boycott Ends 


End of Boycott Confirmed in Simultaneous Broadcasts 


Simultaneous broadcasts on 
August 19, 1987 by AFL-CIO Presi- 
dent Lane Kirkland in Washington, 
D.C. and Adolph Coors Company, 
Brewery Division President Peter 
Coors in Golden, Colorado cor- 
roborated the end of the over 
10-year boycott of Coors Beer. 

The Coors Beer boycott cam- 
paign became a ‘‘just cause’’ for all 
organized labor in April, 1977 when 
over 1,400 members of Brewery 
Workers Local 366 iin Golden, Col- 
orado went on strike. It became a 
just cause because workers were 
striking for human dignity and 
democratic rights which were being 
denied them by Adolph Coors 
Company. 

The contract expired December 
31, 1976. With a near unanimous 
vote, after numerous unsuccessful 
bargaining sessions, employees 
agreed to strike and not return to 
work without a new contract. 
Although strike pay was only 
$25.00 per week, one younger 
striker whose wife was pregnant 
said, ‘‘We're not going back to 
those same conditions; it’s 


degradinig and inhuman. That’s all 
there is to it.” 
Dave Sickler, national boycott 


THREE AMERICAN JOBS. 


Distributors, Inc. 


15 Foss Road 
Lewiston, ME 04240 
784-4026 


DID YOU KNOW FOR EVERY FOREIGN AUTOMOBILE 
PURCHASED IN U.S. IT IS EQUIVALENT TO THE LOSS OF 


coordinator and Region VI Area 
Director of the Department of 
Organization, AFL-CIO, 
spearheaded the boycott. At that 
time in 1977 Sickler was a member 
of the executive board and of the 
negotiating committee of the 
Brewery Workers Local in Golden 
and a former Coors employee. Fifty 
strikers were sent on a mission to 
travel 12 western states launching a 
major fundraising effort and inten- 
sifying the call for a boycott of 
Coors Beer. The boycott won na- 
tional recognition and support of 
national and international unions 
and their support groups, 
Teamsters, church and civic groups, 
ethnic, gay and women’s organiza- 
tions, legislative bodies and par- 
ticularly that of the Union Label & 
Service Trades Department and its 
councils throughout the country. 
Sickler crusaded in all states 
where Coors was sold gathering 
support from state and central 
bodies and local unions in his quest, 
as represtative of the AFL-CIO, to 
encourage Coors to come to terms 
with its employees and allow them 
the freedom to vote for union 
representation without fear. 


Colonial 
Distributors, Inc. 


Marston Road 
Waterville, ME 04901 


873-1143 
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‘LABOR’S PART OF oo FIRST AMENDMENT A LOOK AHEAD AT 1988 


Lane Kirkland, President, AFL-CIO 


The free press is flourishing in 
America as we mark the Constitu- 
tion’s Bicentennial; in this respect 
the First Amendment to the Con- 
stitution continues to pay in- 
calculable social dividends. 

No country has shown a greater 
allegiance to a wider interchange of 
unfettered and uninhibited opinion, 
conjecture, information — and 
even the occasional thoughtful in- 
sight — than the United States to- 
day. That is all to the good. The 
right to think for oneself and to 
speak the truth as one sees it, is an 
essential precondition to reaching 
our full potential as individuals 
within our society. 

James Madison, in arguing 
against the Sedition Act of 1798, 
stated: ‘‘It is manifestly impossible 
to punish the intent to bring those 
who administer the government in- 
to disrepute or contempt, without 
striking at the right of freely 
discussing public characters and 
measures; ...nor can there be a 


doubt...that a government thus, 


entrenched in penal statutes against 
the just and natural effects of a 
culpable administration, will easily 
evade the responsibility which is 
essential to a faithful discharge of 
its duty.’” 

For that reason, Madison said 
that a vigorous, contentious press 
serves its function in assuring that 
“the people, not the government, 
possess the absolute sovereignty.’’ 
In this, as in many other respects, 


_ history has proven Madison right. 


Unfortunately, the freedoms of 
assembly and association — what 
we trade unionists call our part of 
the First Amendment — are not in 
equal favor. 

These rights of freedom of 
assembly and association are, in the 
main, the redoubt of the great 
number of average citizens. The 
petition for redress of grievances, 
the protest march, the mass 
meeting, the picket line and the 
concerted refusal to work are the 
methods by which those without 
great means or special access to 
government officials or their fellow 
‘citizens make their voices heard. 

These associational rights are, 
therefore, a particular force in fur- 
thering the demands for justice and 
equality of working people, of 
women and minoritiers — Of all 
those who in one regard or another, 
at one time or another, are 
relegated to a secondary status. 

The promising beginning during 
which the Constitution was read to 
grant protections as broad as those 
enjoyed by the instituttional press 
to pamphleteers, pickets and pro- 
test marchers has not been sustain- 
ed. Today, the constitutional law 
facing the individuals who don’t 
own a newspaper or television sta- 
tion and who nonetheless want to 
make their voice heard consits of in- 
creasingly restrictive ‘‘time, place 
and manner’’ tests and of 
hypertechnical distinctions concern- 
ing access to “‘traditional public 
forums,’’ to ‘‘public forums by 
government designation’? and to 
“non-public forums.’’ 

Freedom of speech and of the 
press are the special concern of 
various elites which have the means 
and the desire to protect their 
prerogatives; they have access to, or 
they own, the ink. This intellectual 
community, which joins with the 
labor movement in protecting and 
advancing free speech rights 
generally, has, it appears to me, by 
and large, politely disengaged itself 
when the cause is the right to 
associate to challenge the status 


quo. Somehow forgotten is the 
basic truth that associational rights, 
no less than the rights of speech and 
of the press, are the very wellspring 
of democracy. 

Against that background, | take 
particularly pride jin the labor 
movement’s day-in, day-out efforts 
to build organizations of working 
people dedicated to expressing their 
needs and aspirations. That hard 
and rewarding work gives practical 
meaning to the First Amendment’s 
noble objectives. 


LABOR INITIATIVES 
IN AN ELECTION YEAR 


by Congressman Joe Brennan 


This is a critical election year for 
all Americans, including workers. 

The pendulum has swung too far 
against the workers of this country. 

The long-term answer is the 
ballot box. 

That is how you can elect state 
and national representatives who 
will stand up for you. 

That is how you put anti-strike 
breaker laws on the books. _,; 

That is how you increase the 
minimum wage. 

That is how you pass laws to pro- 
tect workers exposed to hazardous 
substances on the job. 

And on the Presidential level, 
that is how you change the make-up 
and philosophy of the National 
Labor Relations Board, to make it 
responsive to the equal claims of 
workers, not just management. 

I hope that all of us will commit 
ourselves to doing all we can in this 
election year, at all levels: local, 
state, and national — including the 
Presidential race — to elect can- 
didates who will stand up for work- 
ing people. 


Labor and Congress in '88 


I am glad to say that the U.S. 
House of Representatives in 1987 
passed three important bills to help 
workers: 

— aban on “’double-breasting”’, 
or setting up separate, non-union 
operations in the construction in- 
dustry. 

— a ban on lie detector tests in 
the work place 

— Notification and protection 
of workers exposed to dangerous 
chemicals on the job, even of the 
exposure occurred many years ago. 

I cosponsored the first two bills, 
and spoke on the House floor in 
strong support o f the Workers’ 
Health bill. 

These pro-labor bills have been 
reported to the full Senate but have 
not yet been scheduled for floor ac- 
tion. I expect further review of 
these measures in 1988, and am 
hopeful that we will see some 
positive legislation enacted into 
law. 


Family and Medical Leave Act 


A very interesting speaker came 
to Maine for a democratic function 
not too long ago — Senator Bar- 
bara Mikulski. 


With the bitter February cold 
upon us, it is hard not to think 
ahead to the more pleasant days of 
spring and summer. We in Con- 
gress, just three weeks into our new 
session, are already looking for- 
ward to a rise in temperature as well 
as progress on our particularly full 
legislative agenda. Here’s a look at 
some of the issues before us in the 
year ahead: 

The INF Treaty 

This pact, which resulted from 
December's historic Reagan- 
Gorbachev summit, will be one of 
the first items debated. I serve as 
vice chairman of the Select Com- 
mittee on Intelligence and as a 


She is the second woman in 
history — the first since Margaret 
Chase Smith — to be elected in her 
own right to both the U.S. House 
and Senate. 

And one thing in particular which 
she said stayed. in my mind: 
American employers need to realize 
that their employees have families 
all year-round — not just at the 
family picnic. 

I think that makes a great deal of 
common sense. 

And it’s the basis of another im- 
portant piece of legislation coming 
before Congress: The Family and 
Medical Leave Act. 

Currently the United States is the 
only industrialized nation which 
does not guarantee some form of 
job-protection parental leave. 

If an employer does not offer 
disability payments, he does not 
have to offer leave for pregnancy or 
child birth, or guarantee the mother 
her job back when she returns. 

I don’t understand why we are so 
far behind other countries in this 
area, but we are. 

This legislation would begin to 
correct the situation. 

It would require that employers 
offer: 

— 10 weeks of family leave over 
two years which could be taken at 
the birth or adoption of a child, or 
to care for a seriously ill child or 
parent. 

— 15 weeks of medical leave 
when the employee has a serious 
health condition. 

The employers must take the 
worker back, and continue health 
benefits, under these circumstances. 

This is hardly a radical bill. 

The compromise version now be- 
ing considered requires only unpaid 
leaves, and exempts employers with 
fewer than 50 employees (fewer 
than 35 after three years). 

But it is a first step toward mak- 
ing sure that woman who have 
children get their jobs back, and 
that seriously ill children or older 
people can be cared for by a relative 
without risking the caretaker’s job 
and the loss of family income. 

As the President of the Business 
and Professional Women’s 
Organization said: ‘‘What’s good 
for the American family, is good for 
the American business.”” 

I think that’s true. I’m cospon- 
soring the Family and Medical 
Leave Act and will work toward its 
passage. 


member of the Armed Services 
Committee, two of the three Senate 
panels that will consider the treaty. 
Both are beginning hearings this 
week. In addition, | am also a 
member of a special task force 
assembled by Senate Republican 
Leader Bob Dole to coordinate con- 
sideration of the treaty. In all of 
those roles I will be examining the 
proposed arms pact very closely. | 
am inclined to support it, but will 
be studying the verification issue 
and military implications carefully 
before making a final decision. 
Covert Operations 
A bill I sponsored to strengthen 
congressional oversight of in- 
telligence activities also will be con- 
sidered. By requiring notice to Con- 
gress within 48 hours of a covert ac- 
tion, my bill would be a significant 
step toward preventing another 
episode like the Iran-Contra affair. 
It would eliminate the gaps and am- 
biguities in current law that allowed 
a misguided program to flourish 
while Congress was kept in the 
dark. 
U.S.-Canada Trade Agreement 
The Senate probably will vote 
this summer on this proposed free 
trade pact. The accord, designed to 
eliminate all tariffs between the two 
countries and to do away with other 
limits on imports and exports, 
would significantly affect most 
Maine industries. 1 will be weighing 
the agreement's impact on all areas 
of commerce as I decide whether it 
is in Maine's best interest. 
Omnibus Trade Bill 
Last year the House and Senate 
each passed a trade bil by over- 
whelming margins, but conferees 
made little progress on reconciling 
differences between the two 1,000 
page documents. The legislation is 
designed to stiffen U.S. responses 
to unfair foreign trade practices and 
help workers and firms harmed by 
rising imports. Final action is ex- 
pected some time in the spring. 
Deficit Reduction 
There will be further congres- 
sional attention focused on reduc- 
ing the massive budget deficit. 
Although a two-year, $79 billion 
reduction agreement was reached as 
last year came to a close, Congress 
must ensure that its fiscal goals are 
realized and that proposed federal 
spending for next year remains in 
compliance with the new limits. 
Catastrophic Health Care 
Congress has yet to put the 
finishing touches on legislation, 
passed in differing forms by both 
cahmbers, that would protect the 
elderly against the ruinous health 
care costs associated with serious il- 


el (Domestic and International) 


Evening Classes start April 11, 1988 
Day Classes start June 6, 1988 


© Curriculum designed by members of Maine's Travel and Tourism industry 
© Students acquire experience through internships, part-time work and by trav- 


© Programs include training on reservations and ticketing computer systems 


TRAVEL AND TOURISM COURSES 


| 
Call Now 772-0196 
CASCO BAY COLLEGE 


477 Congress Street, Portland, ME 04101 


Iness or injury. Conferees represen- 
ting the House and Senate will be 
working out the differences bet- 
ween the bills in an effort to ease 
the burden of catastrophic health 
care costs. 

Clearly we have our work cut out 
for us in the year ahead. At least 
spring is just around the corner... 


What A Beautiful Dream! 


Last night, darling, | had a 
beautiful dream. 

I dreamt that you were ill no 
longer; 

Your complexion was again like 


cream, 
Your body was slender and 
stronger, 
And your eyes, again, had that 
mischievous gleam. 


Dear God, but that was a 
beautiful dream! 


Then your eyes found mine, and 
T heard you say, 

With the love in your voice that 
1 used to know, 

“Tam back with you darling, I 
am here to stay.”’ 

When I kissed your lips, I 
could feel love flow, 

And I was transported back to 
our wedding day. 


A wonderful dream, dear God, 
a beautiful dream! 


For a few brief moments, my 
darling wife, 

Time had been lifted like a 
window shade. : 

I had‘a joyous glimpse of d° >" |" 
Sormer life, 

Before the ravages of time were 
made. 

Upon awakening, I felt reality’s 
knife! 


But, dear God, it was a 
beautiful dream! 


Dear God, again in my 
weakness I plead, 

To give my bond and mind the 
strength 

To care for my beloved in her 
state of need; 

And to travel together a life’s 
length 

And find a path that to heaven 
will lead. 


Thanks again, God, for that 
beautiful dream! 


Eugene A. Valiere 
Retired member of Local 77 
Seattle, Wash. 


No Way to Run a Railroad 


In 1986, I joined the other 
members of the Maine Congres- 
sional Delegation in legislating a 
settlement to the dispute between 
the Brotherhood of Maintenance of 
Way Employees (BMWE) and the 
Maine Central Railroad, which is 
owned by Guilford Transportation 
Industries. 

Ordinarily, Congress should not 
intervene in labor disputes. This is 
the position of both labor and 
management. According to the 
AFL-CIO, too many times political 
intervention only serves to under- 
mine the collective bargaining pro- 
cess and works against labor’s in- 
terests. 


Threat of National Strike 


In the case of the Maine Central, 
however, the 1986 dispute was dif- 
ferent. Although the Guilford 
railroad system is regional in 
nature, the dispute repeatedly 
threatened to shut down all of the 
nation’s railroads — with disastrous 
consequences for the United States 
economy. 

In 1986, the Maine Congressional 
Delegation could not stand by and 
watch a settlement imposed on 
Maine by economic and political 
forces outside of Maine. And when 
we took action, we did so at the 
specific request of the BMWE, and 
other railroad unions. 

It was our hope that the legisla- 
tion would lead to peace on the 
Maine Central, and that everyone 
could get back to the business of 
running the rialroad. Unfortunate- 
ly, that has not occurred. 


Effects of Deregulation 


Last year, Guilford announced 
that it would lease the Maine Cen- 
tral, as well as the Boston & Maine 
and Delaware & Hudson Railroads, 
to the Springfield Terminal Com- 
pany — a small operation also own- 
ed by Guilford. Because of 
deregulation, the railroad was able 
to move almost immediately to ef- 
fect these transactions. 

The Interstate Commerce Com- 
mission (ICC), which has the 
responsibility of reviewing the 
leases and determining the kind of 
labor protections to require, initial- 
ly chose not to impose a temporary 
“stay’” on the transactions. Later, 
the ICC did ‘‘freeze’’ Guilford 


BETTER JusT To 


ELIMINATE Toxic 1 
JU suBsTANcES IN_ \.- 
THE WORKPLACE? 


Senator George Mitchell 


from proceeding with its plans on 
the Delaware & Hudson — but the 
action came too late for the Maine 
Central and Boston & Maine. 


Guilford Evades Collective 
Bargaining 


The Guilford lease transactions 
represented another way for the 
railroad company to achieve the 
goals which it had failed to obtain 
in 1986 — and to evade collective 
bargaining obligations under the 
Federal Railway Labor Act. 
Although the transactions did not 
violate the letter of the law, they 
certainly dampened its spirit. 

The ICC has since taken more 
than a year in moving toward a 
decision on the labor protection 
issue. In the meantime, many 
Maine railroad workers have lost 
their jobs — and serious safety 
questions have been raised about 
the Springfield Terminal 
Company’s operating procedures. 
With the death of a Springfield Ter- 
minal worker in Massachusetts in 
November 1987, the United 
Transportation Union (UTU) 
discontinued working on the Maine 
Central and Boston & Maine sec- 
tions of the Guilford system. 


Congressional Response 


Because of the overriding public 
safety concern, the Maine Congres- 
sional Delegation took the follow- 
ing actions when the UTU dispute 
began: 

“We prevented the FRA from 
closing its Bangor District Office. 
Instead of moving its inspectors to 
Cambridge, Massachusetts, the 
FRA has been required to resotre 
the Bangor Office to adequate per- 
sonnel levels. 

*We demanded that the FRA 
launch a full, immediate investiga- 
tion into safety concerns. 

In December 1987, in response to 
our demand, the FRA announced 
that it had found ‘‘serious viola- 
tions’’ of Federal safety regulations 
on the Guilford system. Out of 79 
locomotives inspected, 72 violations 
were found. At the time, FRA in- 
spectors were forwarding 53 major 
violation reports to the FRA Chief 
Counsel in Washington, D.C., for 
possible civil prosecution. 

The FRA also found ‘‘a number 
of cases’’ in which railroad 
engineers were placed into service 
without adequate training or super- 
vision. 


FRA Report Unclear 


However, the FRA’s December 
1987 report was still incomplete and 
inconclusive. The precise causes 
and dimensions of safety problems 
were unclear. 

As part of the Fiscal Year 1988 
Continuing Resolution, the Senate 
and House Appropriations Com- 


; 
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mittees instructed the FRA to con- 
duct a special review of Guilford’s 
“plans, practices and operations 
and their impact on railroad 
safety.’’ The FRA promised that it 
would begin a more comprehensive 
“systems assessment”’ by the Spring 
of 1988. 

Because of this delay, the Maine 
Congressional Delegation requested 
a written, interim safety report, to 
provide the kinds of details missing 
from the FRA’s December 1987 
report. 


FRA Drags Feet on Safety Enforce- 
ment 


As the Winter of 1988 began, 
safety problems on the Guilford 
system continued. Railroad service 
to Maine shippers deteriorated. The 
ICC continued to delay decision on 
the Maine Central labor protection 
case. The FRA has promised, but 
still not produced an interim safety 
report. And then, in the last week in 
January, another railroad worker 
on the Springfield Terminal Com- 
pany was killed in Saco, Maine. 

This pattern of events is unaccep- 
table. The public safety and con- 
tinued railroad service for the 
Maine economy is at risk. 

The problems on the Guilford 
system are more than a normal 
labor dispute. There has been a 
failure on the part of those Federal 
authorities with responsibility to 
protect the public interest in the 
critical areas of safety and service. 


Delegation Launches Offensive 


On February 2, 1988, the Maine 
Congressional Delegationi launched 
an offensive on three fronts, in the 
hope of at least beginning to resolve 
the lingering problems on the 
Guilford system. 

*We have asked the Secretary of 
Transportation, over the head of 
the FRA, to exercise emergency 
authority under the Federal 
Railroad Safety Act, to restore safe- 
ty on the Guilford system. 

*We have demanded a decision 
by the Interstate Commerce Com- 
mission in the Maine Central/Spr- 
ingfield Terminal labor protection 
case. The ICC’s year-long delay is 
“‘unconscionable,’” and unfair to 
Maine workers. 

*We also have asked the ICC to 
launch a special inquiry into the 
conditions of service on the 
Guilford system, in order to protect 
the Maine economy. 

*We have reminded the FRA that 
their interim safety report is over- 
due; and have requested, ‘‘in the 
strongest possible terms,’’ that the 
long-promised, comprehensive 
“systems assessment’’ begin im- 
mediately. 


Time for Accountability 


It is clear that problems on the 
Maine Central Railroad cannot be 
allowed to continued. It is time for 
Federal authorities to do their jobs. 

No matter what one’s political 
philosophy, everyone agrees that 
the current conditions on the 
Guilford system are no way to run a 
railroad. 


MY ECONOMIC ADVISORS 
ASSURE MEOFA BRIGHT 
ela FUTURE! 
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Double-breasting: 
A March to 
the White House 


It’s a short walk down Penn- 
sylvania Avenue from the Capitol 
to the White House. But for 
building trades workers and 
S.492/H.R. 281, those steps could 
be of gigantic importance. 

With S.492’s passage by the 
Senate Labor Committee last 
month, building trades workers are 
now only a few steps away from 
placing an anti-double-breasing bill 
on President Reagan’s desk. Only a 
full Senate vote stands in the way. 

But alot of grass-roots work still 
remains to be done in support of the 
bill before the full Senate votes. 
Several key senators still have not 
yet heard from building tradesmen 
on the issue, and they need to know 
how strongly we feel. The voices of 
all building trades workers must 
ring loud and clear on this issue in 
order to attain our final goal — 
passage of anti-double-breasting 
legislation. 

Never before have our efforts in 
behalf of anti-double-breasting 
legislation brought us so far in the 
legislative process. Contact your 
senators in support of S.492. 

Victory is within our grasp. 

Several critical issues affecting 
building trades workers till remain 
to be addressed by Congress when 
the second session convenes this 
month. 

Most notably, the fate of H.R. 
281/S.492—anti-doule-breasting 
legislation—will be decided in the 
coming months. Both H.R, 281 and 
S.492 made substantial progress 
during the first session of Congress, 
and only a Senate vote and the 
president’s signature stand between 
the bills and their becoming law. 

In addition, legislation affecting 
the Davis-Bacon Act, coal-slurry, 
construction safety and health and 
infrastructure, among others, is still 
pending. It will take the combined 
efforts of the BCTD’s Legislative 
Task Force and every building 
trades worker to ensure favorable 
consideration. 

Below is an update on congres- 


sional action taken last session. 
Building trades workers should use 
it as a guide when contacting their 
senators and representatives early in 
1988 to voice their concerns on 
these issues. 


Double-breasting 


The BCTD’s efforts to restore 
equity and fairness to the construc- 
tion industry’s collective bargaining 
process produced tangible results 
last year — despite the strong ef- 
forts of anti-worker forces oppos- 
ing S.492/H.R. 281. 

Opponents of S.492/H.R. 281 
went to outrageous lengths in an at- 
tempt to misrepresent the legisla- 
tion’s intent. One senator said that 
the bills would lead to socialism in 
the U.S. And another used his op- 
position to gain support for his 
presidential campaign by pandering 
to anti-union groups. 

But it was the efforts of the 
BCTD’s Legislative Task Force and 
a well coordinated grass-roots cam- 
paign that gave H.R. 281 a tremen- 
dous victory in the House of 
Representatives last June. Building 
trades workers sent more than 
12,000 cards and letters to senators 
and representatives urging them to 
adopt anti-double-breasing legisla- 
tion. And by a 227-197 vote, the 
House passed the bill. 

While S.492 has not yet been 
voted on by the entire Senate, the 
Senate Labor Committee over- 
whelmingly approved the bill last 
month. Building trades leaders are 
continuing to emphasize that S.492 
could come up for a vote at almost 
any time in the new year, and that a 
lot of grass-roots work still remains 
toe done in the Senate before 
Passage can be assured. 


Davis-Bacon 


One major issue facing Congress 
in the upcoming session of Con- 
gress is reform of the Davis-Bacon 
Act. Last August, voting strictly 
along party lines, the House Educa- 
tion and Labor Committee approv- 
ed H.R. 2216. The BCTD supports 
the bill in its present form. 

A House vote is expected 
sometime this session. 

Continued on p.11 


You Don’t Say... 


We warmly welcome “‘letters to the Editor’’ to be published in the 
Labor Record. Because of space constraints, we often shorten let- 


ters. Those not published cannot be directly acknowledges, but we 
value the interest and comment of our membership, advertisers, 
readers, and friends. 3 

Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don't Say..., Labor 
Record, 68 Craigie Street, Portland, ME 04102. 
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Carpenter’s Local 621 


D. Bruce King, Bus. Rep. 
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Local 621 enjoyed some huge 
successes in 1987. Brother Dave 
Dyer (top left photo with wife Hol- 
ly), became our first millionaire by 


winning the Tri-State Megabucks. 


Brother Scot McComb and sister 
Robin Chessie were married in June 
(top right photo), becoming the 
Locals’ first member to marry each 


Dave and Holly Dyer 
other, Robin was the first woman to 
serve on our E-Board, and the work 
situation was so good that during 
peak construction we had brothers 
and sisters booming-in from all over 
the nation. Scores of our members 
had record earnings, and 1988 has 
the potential of being another great 
year. 

Our newly formed Ladies Aux- 
iliary got off to a great start by 
donating funds and gifts collected 
at our Christmas party to needy 
area children. They also catered a 
big dinner and a warm hearty 
breakfast to the Jay Car-A-Van 


HY-TEST 


during their stay in the Greater 
Bangor area. The Greater Bangor 
Central Labor Council funded these 
meals, and the Local Business 
Agents all pitched in with the cook- 
ing and serving. The Auxiliary is 
sponsoring the Valentines Day 
Dance at the Labor Temple on Feb. 
14th, from 8:00 PM to 12:00 PM 
for members and their wives or 
girlfriends. The work these Ladies 
are doing is greatly appreciated, 
thanks. 

Thanks also to the many 
members who have made repeated 
trips to Jay to participate in the 
rallies and assist our brothers and 
sisters involved in the strike. Our 
Local has been working very closely 
with the strikers, and I would en- 
courage all brothers and sisters who 
have not participated in the cor- 
porate campaign to do so by writing 
their letters as soon as possible. We 
wish the Car-A-Van more successes 
as they continue working their way 
to Boston. 

Brother Ken Wormell, who 
retired in 1981 after serving 14 years 
as our Business Agent, is currently 
contacting other retired members 
for the purpose of organizing a 
Local Retirees Club. The response 
has been good, and I suspect in a 
short time this will be a very en- 
joyable and productive club. Other 


Protective Footwear: 
A comfortable fit at prices to 


fit any budget. 


The key to comfortable protective 
footwear is correct fit. And the more 
sizes you have to pick from the better 
the fit. That's why Hy-Test offers over 


8000 sizes and widths. 


You also want protective footwear that 
fits your lifestyle and budget, so 
Hy-Test offers four different brands. 
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< 
YAY 


YG 


members who attended the Summer 
’87 Ceremony, received pins for 
their years of service (bottom 
photo, L-R): They are (25 year pin 
Chanel J. Roy and Garrell A. 
Bouchey; (20 year pin) Gleason A. 
Morrison; and (30 year pin) 


Alphonse Chaloux, Wormell joined 
the group picture and has been a 


member for 35 years. 

Work has remained fairly steady 
through these winter months, and 
we are looking forward to another 
good year. On behalf of the 
members of UBCJA 621, we would 
like to wish all the Locals in this 
State a Happy New Year. 


L-R: Chanel J. Roy and Garrell A. Bouchey (25 year pin); Gleason A. Morrison (20 
year pin); Alphonse Chaloux (30 year pin); and Ken Wormell (35 year member). 


Union Proud 
‘Show Your Stripes’ Shoe 
Shows UFCW Label 


The safety shoe that tells buyers 
to ‘‘Show Your Stripes’’ because of 
its unique green stripe is displaying 
the UFCW label in its catalog and 
advertising to let potential 
customers know that it is made in 
the U.S.A. by union members. 

International Shoe Co. manufac- 
turers Hy-Test’s ‘‘FootRests,’’ 
which it calls ‘‘the world’s most 
comfortable safety shoes,’’ in Mar- 
shall, West Plains, and Perryville, 
MO. The 1,000 workers are 
represented by UFCW Locals 820, 
639, 178R, and 739. 

“*FootRests’’ were developed in 
consultation with a prominent 
podiatrist to reduce fatigue on the 


job, in addition to providinig max- 
imum protection. 

Norman L. Heard, UFCW vice 
president and director of the 
Manufacturing and Processing 
Division, noted that Hy-Test has a 
reputationi for safety shoes of the 
highest quality. 

UFCW members employed at 
plants where safety shoes are pro- 
vided by the employer are urged to 
request the company safety director 
to provide Hy-Test’s UFCW-made 
safety shoes. Local unions can re- 
quest one of Hy-Test’s 200 
Shoemobiles to visit plants so that 
members can pick a pair to fit their 
feet in comfort. 

International Shoe also recently 
embarked on an advertising cam- 
paign in the nation’s labor press us- 
ing the adjacent ad to display their 
UFCW-made product. 


FINE WALL COVERINGS 


KEVIN A. MCDONNELL 
BUSINESS 772-2371 


Cac, 

i 

Onn, 7.) Py IN 
Ts 


1236 CONGRESS STREET 
PORTLAND, MAINE 04102 


Broadway Shopping Center 
Bangor 


W.L. Charles Associates, Inc. 


Administrators For Fringe Benefit Funds 
Registered Investment Advisors 


Route One: South, P.O. Box 800 
Kennebunk, Maine 04043 


Health & Welfare, Pension, Apprentice, 
Training, Vacation and Disability Funds 


207-985-3518 — 1-800-482-0110 
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GREATER PORTLAND LANDMARKS, INC. March 


Practical Preservation for Older Buildings: 
Three Technical Workshops for Contractors, 
Architects, Tradespeople, and Property Owners 


Rehabilitation of older buildings has become increasingly desirable and 
popular throughout this country since the 1970s, and nowhere is this more 
evident than in Southern Maine. With increased interest in historic 
buildings, property owners and commercial developers are looking for 
answer to the unique problems the restoration of an older building can pre- 
sent. Unfortunately, there are still too few sources of information on 
historic building techniques and materials, which can differ from those us- 


ed in modern construction. 


To meet the demand for practical training, Greater Portland Land- 
marks, Inc., is offering three Spring Workshops for architects, profes- 
sionals, contractors, tradespeople, and interested property owners. Preser- 
vation experts will discuss how to repoint and clean historic brick masonry, 
how to detect and address problems caused by water, and how to conform 
to building codes while perserving the historic fabric of the buildling. On- 
site visits to local historic buildings for first-hand observation will follow 
the morning presentations. Participants are invited to bring samples or 
photos of prolbem things that puzzle them for discussion. 


WORKSHOPS: 
Diagnosing Water Problems in Older Buildings 
Date: Saturday, March 26, 1988 
Time: Lecture: 9:00 - noon 


Site Visits: 1:00 - 3:00 
Waynflete School, Spring Street, Portland 


Location: 


Instructor: Brian Rollins 


Building Codes and Historic Preservation 


Date: Saturday, April 9 
Time: 9:00 - 3:00 
Location: 


Waynflete School, Spring Street, Portland 
Historic Preservation and 


Participants: Marilyn Kaplan - Director, 


Research, Cannon Design, Albany, NY. Formerly Senior 
Historic Sites Restoration Coordinator, New York State Of- 
fice of Parks, Recreation and Historic Preservation. 
Lt. James P. Collins - Fire Preventioni Bureau, Portland 
Sam Hoffses - Office of Inspection Services, Portland 
Steve Dodge - Fire Protection Specialist, State Fire Mar- 
shall’s office, Augusta 


Several local architects 


Cleaning, Repointing, and Repairs for Historic Brick Masonry 


Date: Saturday, May 7 
Time: Lecutre 9:00 - noon 
‘Site visits: 1:00 - 3:00 
Location: 
Instructor: Philip Marshall 
COosT: 
Individual Workshops 


$25 for members of Greater Portland Landmarks, Inc. 


$35 for non-members 


REGISTRATION: 


The number of participants is limited, so pre-register and pre-payment 
are required. Please make checks payable to Greater Portland Landmarks, 
Inc., 165 State Street, Portland, Maine 04101. For more information, call 


(207) 774-5561. 


Waynflete School, Spring Street, Portland 


West Gate Shopping Center 
North Gate Shopping Center 
Pine Tree Shopping Center 


South Portland 


Super Shaw’s ® Western Avenue 
Mill Creek Shopping Center 


North Windham 
Shaw's Plaza ® Route 302 


Saco 


Saco Valley Shopping Center 
Sanford 


King’s Plaza ® Main Street 


Falmouth 


Falmouth Shopping Center 


continued from p.9 


Davis-Bacon reform is perhaps 
the trickiest issue facing Congress 
this year. Amendments that would 
alter the Davis-Bacon Act’s 
legislative intent may be added to 
the bill. Any damaging change 
would force the BCTD to withdraw 
its support for H.R. 2216. 

The BCTD’s Legislative Task 
Force is continuing to work with the 
100th Congress to ensure that frue 
Davis-Bacon reform is achieved 
before the year’s end. 


Construction Safety and Health 


Hearings to re-examine health 
and safety conditions in the con- 
struction industry were held last 
November, and BCTD President 
Robert A. Georgine presented the 
Department’s view. 

“The current record of occupa- 
tional safety and health in the con- 
struction industry is dismal,’’ 
Georgine told House Educational 
and Labor Subcommittce members. 

A recent study by the National 
Safety Council reported that nearly 
2,500 deaths occur in the construc- 
tion industry each year. And in a 
1987 study the National Instite for 
Occupational Safety and Health 
(NIOSH) estimated that 20 percent 
of all job-related accidental deaths 
occurring annually in this country 
happen in construction. 

“Eighteen years of federal 
legislation have, frankly, not work- 
ed,’’ Georgine said, ‘‘and it is 
necessary for Congress to re- 
evaluate the situation and deter- 
mine what must be done to reverse 
the negative trends.’’ 


Continued on p.12 
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It takes a little extra effort to 
place a hearing impaired bricklayer 
on a wall but the payoff is rich in 
satisfaction, both for the bricklayer 
and those who helped. 

Paul Closner, 27, a hearing im- 
paried member of Local 1, Minn. 
has two organizations in his corner 
at all times: BAC, represented by 
Local 1 Business Agent Rudy 
Hayek, and the AFL-CIO Human 
Resources Development Institute 
(HRDI), represented by Disability 
Specialist Jenny Kron. 

Closner arrived in St. Paul six 
years ago and immediately con- 
tacted BAC Local 1. Hayek 
recognized that Closner’s disability 
presented a unique challenge and 
required the assistance of someone 
who could interpret for the hearing 
imparied. 

Hayek put Closner in touch with 
HRDI’s Jenny Kron. 

HRDI has the resources to deal 
with a disability such as Closner’s. 
Kron’s secretary, Lisa Shepherd, is 
a qualified interpreter for the hear- 
ing imparied, and they regularly use 
TDD-a Telecommunications Device 
for the Deaf that produces printed 
messages that can be displayed on a 
screen in order to communicate 
with applicants by telephone. 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham — 839-3301 


Promenade Mall 


Auburn 


Super Shaw's Plaza ® Center Street 


Capitol Shopping Center 


Rockland 


Harbor Plaza ® Route 1 


Bath 


Bath Shopping Center ® 
Brunswick 


Cook's Corner Shopping Center 


Super Shaw’s * Hogan Road 


Open 7 AM - ll PM Monday - Saturday 
Super Shaw's Open 24 Hours ® 7 AM Monday - ll PM Saturday 


Route 1 


Bricklayers 
& 


Allied Craftsmen 


Local No. 2 
‘Maine 


ROBERT E. LORING 


Kron has been particularly suc- 
cessful in placing hearing impaired 
union members in jobs with federal 
agencies in the St. Paul area. She 
says it is very difficult for the hear- 
ing impaired to seek employment 
on their own or go to a workplace 
and ask about a job because they 
can’t answer an employer’s ques- 
tiors during an interview. 

In addition, employers who are 
unfamiliar with working with the 
hearing imparied are concerned that 
the disability could cause accidents 
in the work site. 

Kron overcomes these concerns 
by accompanying clients like 
Closner to the job site and speaking 
directly to the foreman as an ad- 
vocate for the worker. 

“They ask me how they can com- 
municate with him,”’ she says ‘‘and 
I demonstreate how we write notes 
and how conscious Paul is about 
safety.’’ 

While Kron is acting as an ad- 
vocate for Closner, busines agent 
Hayek is busy lining up contractors 
willing to hire him. Hayek contrac- 
tors the employers and vouches for 
Closner’s skills as a bricklayer. 


Working together, Kron and-” 


Hayek have kept Closner employed 
in the St. Paul area, working full 
time earning approximately $17.73" 
an hour. : 

The HRDI office in St. Paul is 
one of five projects supported by a 
grant form the Department of 
Education. It operates out of office 
space at the local AFL-Clo head- 
quarters. The St. Paul project has 
put 34 hearing impaired applicants 
on jobs from October 1, 1986 to 
August, 1987. 

In addition to helping union 
members who are disabled, HRDI 
also works to obtain jobs for 
dislocated workers. 


7_OFF JUST 
SHOW YOUR 
UNION CARD 


WORK BOOT. 


1 Lined with Thinsulate® and 
Cambrelle® to keep feet warm 
and dry 2 Waterproofed heel 
counter 3 Tri-layer insulated, 
cushion insole 4 Steel shank 
foot sueport 5 Water and oil- 
resistant storm welt 6 Rugged, 
oil and slip-resistant Red 
Wing SuperSole — maveinusa. 


1212 SIZES ; 


Ss 


Southside Plaza 
798 Main St., So. Portland 
774-2208 % Mi. So. of Merry Manor, 
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U.A. Local 217 


Plumbers 
& 
Pipefitters 


JOHN GRIFFIN, B.M. 


Local 217 Report 


It is with deep regret that I an- 
nounce the passing of Moses Ring, 
42 year member & John Gordon, 62 
year member. Our deepest sym- 
pathy Officers & Members Local 
217. 

Work in our area has slowed 
down considerably, but I have been 
able to place a few men in 
Bucksport & E. Millinockett also a 
few in Massachusetts. 

In the next U.A. Journal you will 
receive a post card supporting the 
coal slurry pipe line please take the 
time to fill out and mail it. 

Please remember that National 
Elections are not too far away. You 
can, influence your Senators and 
Congressmen by a simple phone call 
or a post card. 

On December 9 the anti-double- 
breasting bill (S492) was approved 
by the Senate Labor and Human 
Resources Committee — a victory 
for labor that brings this landmark 
bill one major hurdle closer to reali- 
ty. 

This Senate committee is where 

~ the bill was killed last year by anti- 
union lawmakers, so this victory is a 
sweet one indeed. 
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Our thanks go to Committee 
Chairman Edward M. Kennedy 


. (D-Massachusetts) for his outstan- 


ding leadership in shepherding this 
bill through the committee. In addi- 


tion to the other Democrats on the 


committee (all of whom voted for 
the bill), we owe our gratitude to 
two Republican senators who 
helped defeat many amendments 
that would have crippled the bill. 

Senators Lowell Weicker of Con- 
necticut and Robert Stafford of 
Vermont helped defeat many of the 
amendments offered, six of which 
were introduced by Orrin Hatch 
(R-Utah) and two by Dan Quayle 
(R-Indiana). 

The final vote on the amend- 
ments was 11-5 to defeat. The final 
vote on the bill itself was 10-6 to ap- 
prove, with Sen. Weicker the lone 
Republican voting with the 
Democratic majority. 

The significance of this victory 
cannot be under-estimated. 

It is proof of the importance of 
helping return Democrats to control 
of the U.S. Senate. Last year, when 
this same bill was introduced and 
Republicans controlled the Senate, 
it was doomed almost before we 
began. 


ETHICAL GUIDELINES PUBLISHED FOR 
RELIGIOUS INSTITUTIONS 


A report published by the Na- 
tional Conference of Catholic 
Charities suggests guidelines for 
Catholic institutions confronted 
with attempts by their employees to 
unionize. Ed Marciniak, President 
of the Union Life Institute at 
Loyola University, writes that over 
a million lay people work for 
Catholic institutions, tens of 
thousands of whom are already 
union members. 

The following are some of these 
ethical guidelines: 

¢ Church-related institutions 
should serve as a model of social 
justice to others. 

© Administrators will have to 
realize that workers do not forfeit 
their right to organize because they 
work for an ecclesiastical institu- 
tion. % 

e Women or men who lead 


WORKERS 
ELIGIBLE FOR 
ASSISTANCE 


- Augusta — John Fitzsimmons, 
Commissioner of the Maine 
Department of Labor, announced 
today that employees of Eastland 
Woolen Mill, Incorporated of Cor- 
inna, Maine have been certified as 
eligible for assistance under the 
Trade Act of 1974. This will include 
job search assistance, training, 
relocation allowances and addi- 
tional weeks of unemployment 
benefits. A U.S. Department of 
Labor survey of the major 
customers of Eastland Woolen MIIl 
concluded that imports of articles 
like, or directly competitive with, 
woolen cloth produced at Eastland 
Woolen Mill, contributed impor- 
tantly to the decline of sales or pro- 
duction at the plant, and the total 
or partial separation of workers 
from the firm. 


religious institutions will have to re- 
examine their tendencies toward 
paternalism. 

¢ As a replacement for a pater- 
nalistic style of leadership, ad- 
ministrators ought to consider the 
“mutual respect’? model of labor 
management relations. 

¢ Administrators should reject 
such labor relations styles as 
“union avoidance” or a “‘union- 
free environment.’”. 

¢ Administrators will have to 
cease deceiving themselves that 
some labor practices can be morally 
justified because they are legally 
permitted. 

© When a union is recognized as 
the bargaining agent for workers, it 
ought to be regarded as a new 


resource, 
(Thanks to Michale Szpak, AFL- 
CIO) 


SOY SCOUTS "& OF AMERICA 


BRANCH 
P.O. Box 942 
170 Washington St. 


Bangor, ME 04401 


Tel.: 945-6466 
1:800-432-7945 
BRANCH BRANCH 
P.O. Box 711 
Rice Street 
Presque Isle. ME 04769 
Tel.: 769-2141 
1-800-462-6090 


Tol: 454-2916 
1 800.637-3764 


295 North Street 
Calais, ME 04619 


March continued 
Coal-Slurry 

The House Committee on In- 
terior and Insular Affairs held hear- 
ings last September on legislation 
(H.R. 1531) that would grant 
builders of coal-slurry pipelines ac- 
cess to the federal courts for emi- 
nent domain decisions. Specifically, 
H.R. 1531 (and §.801) would 
enable builders to more easily 
transport coal from the mine to the 
mill via coal-slurry pipelines. 

Studies show that coal-slurry 
pipelines could lower the cost of 
electricity, reduce America’s trade 
deficit, revitalize the steel industry 
and provide significant employment 
in construction, manufacturing and 
other related areas. But despite the 
obvious benefits of the bill, railroad 
interests have for 25 years suc- 
cessfully blocked passge of coal- 
slurry legislation by claiming it costs 
them operating revenue. 

The BCTD is.urging members to 
contact their senators and represen- 
tatives immediately in behalf of 
those two bills. Unless strong grass- 
roots support can be demonstrated 
for these two bills, railroad interests 
will succeed again in derailing pro- 
gress. 


Infrastructure 


Senate hearings were held on the 
state of the nation’s infrastructure 
last year by the Senate Subcommit- 
tee on Water Resources, Transpor- 
tation and Infrastructure. BCTD 
President Georgine, among others, 
testified at the hearings, which were 
chaired by Sen.’ Daniel P. 
Moynihan (D-NY). 

“It is essential this country be 
made aware that the basic network 
of facilities that drive this nation’s 
economy. ..are in a severe state of 
deterioration,’’ Georgine said. 

Numerous” studies have 
documented that the U.S. must 
begin immediately the task of 
restoring its basic economic in- 
frastructure. The task will require a 
bipartisan effort involving all levels 
of government. But the federal 
government must play the lead role 
in such an effort. 

-Sen. Moynihan has promised to 
introduce specific infrastructure 
legislation some time early this year. 

Reprinted from The Builders, 
Jan. 18, 1988 Edition. 


‘*Skippy’’ Markley Mem. X-Mas 


Fund Thanks Contributors 


The volunteers, who organize the Annual Markley Memorial Christmas 
Fund in memory of ‘Skippy’? Markley on behalf of children at the 
Cerebral Palsy Center of Portland, would like to publicly thank the follow- 
ing contributors: 


Josh, Jeremy, Jessica & Michael 
IBEW - Local 567 

Me. State Build. & Const, Trades Council 
Laborer’s - Local 12 

Bricklayers - Local 2 

O’Rourke Oil Service 

Plumber’s & Steamfitters - Local 217 
(in memory of Arthur Green) 
Portland Firefighters Assoc. - Local 740 
740 Social Club . 
AmVets Post 25 (C.J. Loring, Jr.) 
Deering Mem. VFW Post 6859 
Portland Clutch 

McTeague, Higbee, Libner, Reitman, MacAdam & Case 
Columbia Club 

R.T. Danby 

So. Portland Eagles 

Portland Eagles 

ME-NH-VT Laborer’s Dist. Council 
Iron Workers - Local 496 

Eagle Associates 

Sertified Welding Co. 

Nappi Distributors 

Renee’s Variety 

In Memory of Dwight Hellin 
Willard F. Dauphinee 

Sons of Am. Leg. Squadron 86 
AmVets Post 13 

Skillful Vending 

Letter Carriers Branch 306 

So. Portland VFW 832 

Portland Local 1915 

Portland Police Ben. Assoc. 

Am. Leg. Post 17 (H.T. Andrews) 
Jeannette & Edmund Fogarty 

Allan R. Andrews 

Friend of Skippy’s 

Members - Carpenter’s Local 407 
Clem & Brenda ‘ 

Daffy 

1.U.0.E., - Local 4 


Sandy Waycot : : re 


Nelson Equipment 
Teamsters - Local 340 


$ 25.00 
100.00 
200.00 


-——~150.00 


We are deeply grateful to the following businesses that contributed so 


generously with their products: 


Nappi’s Bakery, Day’s Jewelry, Hall Implement of Windham - John 


“Deere Co., K-Mart of Falmouth, M.M. Mades Co., and Coca-Cola. 


Also, a special thanks to the many individuals that gave of their time and 


Kids.”’ 


TROPHIES, PLACQUES, RIBBONS 
GIFT AWARDS, ENGRAVING 


We Manufacture Our Own Awards 


667% OFF ON ALL 


OUR TROPHIES 


Buy Direct and Save!! 
Free Engraving on Trophies 


SPORTLINE TROPHY CENTER 


772-7508 


121 HUTCHINS STREET 
PORTLAND, ME 04102 


BRAKE SERVICE & PARTS, INC. 


MAINE’S #1 HEAVY DUTY FLEET SPECIALISTS 


MAINE OFFICE: 170 Washington Street, Bangor, Maine 04401 Tel. 945-6466 
PLUS 1-800-432-7945 Toll Free 
Having a Problem? Want to place an order? 


Call us now at one of our “Toll Free” numbers. 


BRANCH 
P.O. Box 591 


BRANCH 
156 Pleasant Hill Rd. 


Aleport 
Rockland, ME 04841 Scarborough, ME 04074 Waterville, ME 04901 


Tel: 594-2187 
1 WOU0-637 3754 


Tel.: 883-6359 
1800 2552312 


BRANCH 
P.O. Box 98 
52 North Street 
Houlton, ME 04370 
Tel.: 532-7939 
1-800-832-2100 


BRANCH 
P.O. Box 4662 
26 Bangor Street 
Agusta, ME 04330 
Tel: 622-7174 
1-800-637-3714 


BRANCH 
Road 


Tel: 873-1191 
1-800-521-3770 


BRANCH 
P.O. Box 425 
126 E Front Street 


effort in making our annual Christmas Party another success for ‘‘Skippy’s 


CALL FOR OUR NEW CATALOG! 
Mon., Tues., Wed., 9-5; Thur., Fri. 9-8; Sat. 9-2 
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OSTEOPOROSIS & 
YOUR HEALTH 


“What is ‘ostoporosis,’ and why 
is it important to me?’’ This is the 
first through in your mind after 


reading the title of this article. Let’s ® 


start to answer this question with a 
few facts: 

Each year in the United States 1.3 
million fractures due to loss of bone 
calcium occur. Of those people suf- 
fering hip fractures due to 
osteoporosis, 15% will die in the 
hospital from complications. That 
amounts to more deaths of women 
than those who die of cancer of the 
cervix, breast and uterus combined. 

Of patients who are hospitalized, 
treated and released from the 
hospital for fractures resulting from 
osteoporosis, 70% suffer serious 
debility and many become depen- 
dent on a walker or wheelchair. 

Beyond these more well known 
consequences of ostoporosis, a 
calcium metabolism problem can be 
linked to other serious health con- 
cerns such as high blood pressure, 
decreased ability to relax, greater 
stress and a higher incidence of col- 
on cancer. 

Clearly, then, ostoporosis in- 
volves much more than a simple 
loss of calcium from the skeletal 
bones. It is associated intimately 
with many other complex and inter- 
related body functions and systems 
working in a coordinated way for 
the good of the whole as well as the 
health of the individual parts. 


What causes osteoporosis? 


The chemical balance within our 
bodies is an extremely complicated 
area of study. Research designed to 
explain basic questions about 
human metabolism creates many 
more questions than asnwers. 

Diet, life style, exercise habits, 
personal genetic history, previous 
illnesses, injuries, diseases, medica- 
tions, smoking, caffeine and 
alcohol are all key factors in 
discussing and understanding 
osteoporosis. 

For example, excessive consump- 
tion of protein or coffee interferes 
with normal calcium function and is 
associated with loss of calcium den- 
sity from the bones (osteoporosis). 
Additionally, diabetes and its blood 
sugar balance difficulties will also 
interfere with normal calcium 
metabolism and utilization in our 
bodies. 

Beyond these two examples other 
health concerns need to be con- 
sidered. Thyroid disease, kidney 
disease and various forms of ar- 
thritis are associated with the onset 
and progress of degeneration of 
bone mineral content or 
osteoporosis. 

A moment ago lifestyle was men- 
tioned as a key factor in this pro- 
cess. Howe does that influence the 
strength and health of our bones? 
Consumption of ‘“‘soft drinks’’ 
(high in sugar and phosphorus) can 
quickly throw off calcium utiliza- 
tion. Even ‘‘diet soft drinks’’ can 
hurt because they do not provide 
sound or complete nutrients, and 
their artificial additives and 
sweeteners are not natural to the 
body. They can seriously disrupt 
delicate chemical balances influenc- 
ing digestion, absorption and 
mobilization of calcium, 
magnesium, vitamins C and D and 
amino acids. Of course another fac- 
tor is simply this: you cannot drink 
a can of pop and a glass of milk at 
the. same time, and if you choose 


Health Views & 


the soda over the milk too often, 
you are setting the stage for 
osteoporosis. 

If calcium intake is not the whole 
problem, then will calcium pills 
take care of it? NO. Calcium sup- 
plements alone will not prevent or 
effectively treat the problem 
because much more than simple 
calcium metabolism is involved in 
osteoporosis. The basic diet, 
especially for women and others 
known to be at greater risk 
(smokers, those consuming alcohol 
or certain medications), needs to be 
closely examined if effective treat- 
ment and prevention are to result. 

In addition to usable calcium (the 
specific types which are most 
easily absorbed and used in our 
bodies) in adequate quantities, 
other elements are needed. Vitamin 


“D, magnesium, zinc, manganese, 


copper, Vitamin C and certain 
amino acids are all necessary for 
normal calcium function to keep 
our bodies healthy and our bones in 
good order. 


What are the consequences? 


In the beginning of this article 
many of the consequences of 
Osteoporosis were mentioned, rang- 
ing from ‘‘spontaneous’’ fractures 
to increased incidence of cancer and 
high blood pressure. In addition to 
these health problems compression 
fractures of the vertebrae of the 
spine may occur, resulting in 
muscular spasm, nerve root com- 
pression, pain, numbness, loss of 
height, immobility, loss of strength, 
loss of ability to resist certain in- 
juries and loss of the ability to heal 
after an injury. 

Not all cases of osteoporosis are 
strictly diet related. Even the most 
consistent among us will miss 
regular exercise, skip meals, not get 
enough sleep. But added to this list, 
especially involving womenare, are 
other hazards which are directly are 
directly linked to osteoporosis. 


Who does osteoporosis affect? 


Everyone is subject to 
osteoporosis. That does not 
necessarily mean that everyonme 
will develop it, but the potential 
must be faced by everyone, anjd 
certain ‘‘high risk factors’? have 
been identified to help you unders- 
tand your health status more clear- 
ly. Men, women, and children are 
all subject to it, but the highest risk 
factors are found to be the follow- 
ing traits: 

Female, menopause has occur- 
red, small bone structure, of either 
Oriental or northern European des- 
cent, suffering from diabetes, ar- 
thritis, kidney or thyroid problems, 
history of multiple pregnancies, 
coupled with poor diet, lack of 


regular exercise, smoking, alcohol 
use and certain medications. 

Let’s look at these factors mroe 
closely. Obviously we cannot 
change our genetic background or 
national origin, nor can we alter the 
fact that menopause will occur. 
Neither can we change our bone 
structure. Should we, then, simply 
give up? Certainly not, There is 
much that can be done with more 
treatable risk factors such as diet, 
exercise, lifestyle, medications, 
surgeries, number and frequency of 
pregnancies. 

By concentrating on the treatable 
tisk factors we have the ability to 
deal effectively with the situation, 
treating the problem and helping to 
prevent further consequence of the 
disease. 

Surgery affecting the female 
reproductive system will directly in- 
fluence the bone density. Even if 
surgery never occurs, as women 
age, their bodies change within and 
the natural process of menopause 
will influence calcium function and 
osteoporosis. 

Estrogen, a natural hormone pro- 
duced by a woman’s ovaries, is no 
longer produced after menopause 
or surgical intervention. Even 
before menopause a woman who 
has children loses significant 
amounts of calcium. If her diet and 
exercise programs are not adequate 
or if she smokes, uses alcohol, or 
has multiple pregnancies within a 
relatively short period of time 
(every 2-3 years for example), she is 
at increased risk of loss of vital 
amounts of calcium from her 
bones. 

Is it just women, then, who need 
to be informed about osteoporosis? 
No. Men, too, need to be careful 
about calcium. Smoking, certain 
medications, lack of regular 
vigorous (aerobic) exercise, and 
poor diet are prime considerations 
for men as well if their bones are to 
remain strong, healthy and resistant 
to disease or fracture. 

Children, of course, are well 
known to need high quality calcium 
in abundant amounts to build and 
preserve good growth and normal 
development, but even good nutri- 
tion and plenty of exercise in 
childhood is absolutely no 
guarantee that adolescence, 
adulthood or the years of maturity 
will provide health bones unless ef- 
fective habit patterns are establish- 
ed early and continued throughout 
life in an active, intentional, con- 
scious program of health building 
and support. 

Remember the saying “‘If you are 
not moving ahead you are falling 
behind?’’ That applies directly to 
health in general and to 
Osteoporosis prevention and treat- 
ment specifically. Another way to 
put it is: ‘‘Use it or lose it,’? mean- 
ing use your diet and lifestyle to 
build health, use your body in 
regular, vigorous exercise or you 
may lose your health through 
neglect. 


Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


Let’s hope everyone had a nice 
time over the Holidays and not too 
many bills. 

The Local’s work is quite scarce 
at this moment but work is in the 
process of picking up. Walsh Dam 
Project is still going good in spite of 
the harsh weather we have had. 

The Contract for Duratherm 
Window has been signed. The Con- 
struction Contract is now being 
negotiated. 

Have taken 14 Apprentices in 
since September which should hold 
us for awhile. They are as follows: 
Don C. Bogle, Fairfield; Paul A. 
Brooks, Waterville; Michael D. 
Desroches, Winslow; Karen L. 
Dmitruk, Clinton; Paul A. Dorval, 
Augusta; James F. Gillen, Coopers 
Mills; Roderick T. Joe, Waterville; 
Mark We. Keene, Skowhegan; 
Wilfred F. Meunier, Norridgewock; 
Mark R. Sargeant, Skowhegan; 
Alan L. Starbird, Clinton; Douglas 
P. Waterman, Burnham; Victor L. 
Wood, Oakland; Terry M. Zlot- 
nick, Skowhegan. 

Brother Walter O’Clair is now 
retired. It is with great sorrow that I 
tell you of the death of two 


members, Roland Levesque, Win- 
throp, Initiated: 6-11-54, Deceased: 
10-16-87 and N. Paul 
Augusta, 


Dulac, 


Initiated; 8-22-29, 


What is the answer? 


Information is important, but 
without action it will not help. You 
can do a lot to deal with your health 
but to be successful you will need 
two key elements: 

1. The decision to be responsible 
for your health. 

2. Specific knowledge to guide 
your action. 

Let’s look at the first key ele- 
ment. You are ultimately responsi- 
ble for your health. It is your body. 
Who will care for it if you don’t? 
No one. It only makes sense, then, 
to take responsibility for your 
health, since it is you and only you 
who controls it. Without health you 
have nothing - with it everything is 
possible. 

The second key element has been 
partially provided already, but we 
will complete that now. The things 
you can do to increase your health 
against osteoporosis are listed 
below. The more you can incor- 
porate these into your life the 
greater will be your reward. 

Published solely in the interest of 
Chiropractic Health Education. ‘‘This 
information is published as educational 
in nature and is not meant to substitute 
for consultation Or treatment by a 
physician.”" 


GOODWIN’S 


195 Pleasant St., Brunswick, Me. 729-1611 
Portland, Me. 773-1516 

Toll Free from Anywhere in Maine 

1-800-HI-FRANK 


Deceased: 11-29-87. 

The Ladies Auxiliary is Raffling 
off a $100.00 Gift Certificate from 
Charlie’s Log Cabin on April 7, at 
$1.00 a chance. Proceeds for local 
charities. 

A questionnaire has been sent to 
ALL members to try to get more in- 
put on local affairs and what they 
are looking for in the future. The 
E-Board is hoping for -a good 
response. We need more education 
on what the Union is all about and 
why we as Union members have to 
stand out in a crowd. We have only 
Quality, Promptness and 
Workmanship to sell and every 
Member, from the Apprentices to 
the top Journeyman has to get into 
the act, on the job and jn the com- 
munity. Spread Unionism around 
everywhere you go or our children 
and grandchildren are going to be 
getting paid in Japanese Yen. BUY 
AMERICAN, BE AN 
AMERICAN. Leave the foreign 
products to the foreigners. 

The new insurance books should 
be out within the week. For dental 
or eye care forms call 
1-800-258-3098. 

Hope to have all good news by 
the time the next issue comes: out. 

REMEMBER: BE AN 
‘AMERICAN, BUY AMERICAN, 


The 
COOK 
CONCRETE 
COMPANY 


Ready Mixed 
Concrete 
Six 
Automated Plants 
In Southern and 
Central Maine 


Augusta — 622-6160 
Brunswick — 729-3351 
Portland — 775-3727 
Wiscassett — 882-7904 
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Brother Gerry Langlois, Chair- 
man of the Apprentice Committee, 


announced that classes started 
February Ist. Brother Jim Bryant is 
instructor on Instrumentation. 
Brother Jim Elliott is the instructor 
on Rigging. Rigging skill is very im- 
portant to our industry. Safety pro- 
cedures must be observed to prevent 
injury to person and care must be 
taken to avoid damage to material. 

Brother G. Nelson Smith, 81, of 
Oxford died January 2, 1988. He 
was long-time member of our 
Local. We remember ‘‘Smitty’’ in- 
stalling the intricate Lube Oil Pip- 
ing on Paper machines. He was a 
quiet person and as he worked he 
liked to say, ‘‘the job has quality."’ 
He was married to Clide Mae Welch 
who pre-deceased him in 1967. He 
is survived by a half-brother, Jason 
Smith of Bethel; and two half- 
sisters, Marion Smith of South 
Paris and Eva Stanzilis of Rum- 
ford. 

Every U.A. member should sup- 


CAP@ZZIA 


TILE AND FLOOR COVERING CTR. 


WINDOW TREATMENTS 
VERTICAL BLINDS 
LEVELOR BLINDS” 

CUSTOM DRAPERIES 
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U.A. Local 783 


Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


port Coal Slurry Pipeline legisla- 
tion. This vital legislation (S-801 
and H.R. 1531) will mean U.A. 
jobs all across the country. Those 
postcards in the Feb. issue of the 
U.A. Journal should be mailed. Its 
a good idea to followup with a letter 
or phone call. Also, we have to 
STOP ‘‘Double-Breasting.”” 

Our jobs are no longer around 
the corner. Most working people 
travel some distance so higher 
gasoline prices are of great concern. 
Both State and Federal increases 
boost the world oil prices. This 
gives the Persian Gulf Countries 
more money to prolong that war. 

Brother John Gayton and his 
boys were involved in the promo- 
tion of the North American Ice- 
Snow Sailing Championship Races 
on Sebattus Lake. A lack of winid 
was a great disappointment. Even a 
fair breeze would have made it an 
exciting event. Well, better luck 
next year John. 

Brother Val Cloutier is in St. 


267 Warren Ave. 
Portland, Maine 


207-797-7635 
Mon.-Sal. 9-5, Thurs. tl 8 


Mary’s Hospital for foot surgery. 
We all wish him a rapid recovery. 

Brother Don Hotham has joined 
the retirees. Take it easy Don and 
enjoy it. 

The next meeting of U.A. Local 
783 will be March 4, 1988. Members 
should attend this important 
meeting. 


Thanks to you... 
it works... 
- for 
ALLOF US 


United Way 


Three Reporters 
Win 1987 Heywood 


Broun Award 


Heywood Broun Award winners, from left, Mark Trahant, Chuck Cook and Mike 
Masterson, receive praise from contest judges Frank STarr and Reese Cleghorn, 
right. Seated is competition chairperson Harry Ryan. 


Three reporters’ 30-article expose 
of fraud and waste in the treatment 
of American Indians — published 
in the Arizona Republic of Phoenix 
— has won them The Newspaper 
Guild’s 1987 Heywood Broun 
Award. The three are: Mike 
Masterson, Chuck Cook and Mark 
N. Trahant. 

Honorable mentions were award- 
ed to Barbara Stanton for her series 
in the Detroit Free Press, and to 
Alex Kotlowitz for his story in the 
Wall Street Journal. ; 

The judges of this year’s Broun 
Award competition said they chose 
the Masterson-Cook-Trahant sub- 
mission from among the record 165 
entries ‘‘because it exemplified the 
spirit of Heywood Broun’s own 
reporting of injustices and his bat- 


tles for the underdog.”’ (Judges’ 
full statement enclosed.) 

The series, titled: ‘‘Fraud in In- 
dian Country: A_ Billion-Dollar 
Betrayal’”’ and published on eight 
consecutive days, reported 
“‘devastating evidence of 
mismanagement and _ paternalistic 
bureaucracy in the Bureau of In- 
dian Affairs,”’ the judges said. 

The $1,000 award was presented 
to the three winners at a luncheon 
held recently at the National Press 
Club in Washington the opening 
day of the winter meeting of the 
Guild’s International Executive 
Board. Citations will go to the 
Arizona Republic and to the two 
reporters awarded honorable men- 
tions. t 


HU KE LAU 


Maine #1 


Chinese and American 


RESTAURANT & 


COCKTAIL LOUNGE 
SPECIAL LUNCHEON 
ORDERS TO TAKE OUT 
MON.-THURS. 11:30 A.M. TO 11:00 P.M. 
FRI-SAT. 11:30 A.M. TO 1:00 A.M. 
UN. & HOLIDAYS 12:00 A.M. TO 11:00 P.M. 


Freshly Served 


SANDWICHES 
ICE CREAM 
HOT & COLD DRINKS 
ASSORTED SNACKS 
DOLLAR BILL CHANGERS 


MAINE MALL 
SO. PORTLAND, ME. 04106 


‘Al 


SIRSIITII 


HOT & COLD ENTREES 
DESERTS 
MILK 
CANDY 


FRUIT 


COMPLETE FOOD & VENDING SERVICE 


SOUTH PORTLAND 
6 Darling Avenue 


(207)773-8148 (20 


BANGOR 
PO. Bos 1207, bangor 04401 
th Portland 04106 P.O. Box 1207, Ban 
ly 7)945-5608 


LEWISTON 
252 Old Lisbon Road 
Lewiston 04240 
(207)784-5161 


AFFORDABLE HOUSING 


A new Maine State Housing 
Authority program, combining the 
resources of the MSHA with com- 
munity contributions, will reduce 
the cost of new homes in high cost 
Maine communities and help make 
homeownership affordable for 
more moderate income Maine 
families. 

The Community Affordable 
Homeownership Program (CAHP) 
combines a low interest rate home 
mortgage loan from the MSHA to 
eligible buyers of new homes in high 
cost communities that agree to par- 
ticipate in the program. Com- 
munities may participate in lower- 
ing costs by donating land or selling 
it at a reduced price for housing. 
Communities may also make 
changes in local ordinances and 
regulatory procedures to directly 
reduce housing costs, said MSHA 
Director Elizabeth H. Mitchell. 

“There are some things that we 
can do together to make 
homeownership affordable once 
again for the average working fami- 
ly,’’ Mrs. Mitchell said. ‘‘In far too 
many Maine communities today, 
Maine working people can’t par- 
ticipate in the American Dream of 
homeownership.”’ 

“Teachers in many _ instances 
can’t afford to live in the communi- 
ty where they teach; fishermen can’t 
afford to live near the sea. Store 
clerks, factory workers, and many 
others no longer can afford to buy a 
home in their native community 
and are forced to move elsewhere.’’ 

“The CAHP program is a small 
but positive step toward the goal of 
making homeownership an affor- 
dable option for moderate income 
Maine people, regardless of where 
they live.’’ 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


The MSHA is offering the pro- 
gram in all Maine communities 
where the typical purchase price, as 
measured by a recent survey, is 
more than $71,000. More than 100 
Maine communities meet that 
criteria, Mrs. Mitchell said. 

The CAHP program is designed 
to produce new single-family 
homes. In communities that par- 
ticipate, at least 20% of the homes 
developed through AHCPP must 
sell for $71,000 or less. 

* These homes would be available 
for a special MSHA mortgage, 
which could start at 5.5% and in- 
crease by one percent every. three 
years until it reaches three points 
above the initial rate. The rate and 
payment then would remain cons- 
tant for the rest of the 30-year term. 

Persons eligible to buy the homes 
must meet MSHA program 
guidelines. They must be first-time 
homebuyers (have not owned a 
home for the past three years) and 
have an income of less than 
$29,000. 

Mrs. Mitchell said participating 
cities and towns could add their 
own requirements, such as restric- 
ting a portion of the affordable 
homes for local residents or those 
employed in the community, or 


HAY an 
PEABODY 


“WE ARE GOOD WITH WOOD” 


HANOVER CONSTRUCTION & 
DEVELOPMENT CORP 


SERVICE FOR THE HOMEOWNER 
OR FOR THE HOMEBUYER 


CUSTOM HOMES 


~ 


REMODELING 


“WE ARE SPECIALISTS IN MODULAR HOMES" 


Ranch 
24x44 


Cape 
26x40 


Garrison 
24x40 


$39,995. 
$46,625. 


$66,795. 


3 Bdrm., 11 Bath 
Walk-in Closets 


2 Bedrm., 1 Bath 
Expandable 


4 Bdrm., 2!/2 Baths 
Family Room 


Prices good within 50 mile radius of Portland. Extra charge elsewhere. Prices good through 4-1-88. You must 


‘own your land. Construct packages available 


94 AUBURN ST., SUITE 22 
NORTHGATE OFFICE MALL 
PORTLAND, MAINE 04103 


LICENSED — 797-5860 — INSURED 


reducing maximum incomes. 

“We think the program has a 
number of features that will make it 
very beneficial to moderate income 
homebuyers in Maine,’’ Mrs. Mit- 
chell said. 

“It is the first homeownership 
program combining communities, 
developers and the MSHA to pro- 
vide affordable single-family hous- 
ing. It is sensitive to local needs, 
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because communities can select the 
type of housing they want. It is pro- 
duction orientated, provides 
homebuying opportunities across a 
wide range of moderate incomes, 
and creates homes that support af- 
fordable housing for the next 
generation of homebuyers.’’ 

The MSHA currently is writing to 
eligible communities about the pro- 
gram. Persons interested in learning 
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more about CAHP and which com- 
‘munities are eligible should contact 
MSHA at its Augusta office. 


y 


United Way 


Buying A Home 
Just Became Easier... 


...with another program from 
the Maine State Housing Authority 


If your income is 
$32,000 or less: 


8.75% «: 
9. 33 Oo rezone 


Maximum home prices 
allowed: $84,000 existing or 
mobile, $87,000 new. 


¢5% downpayment 


e 30-year term 


¢ Available to homebuyers who have not owned a home in 


the past 3 years. 


¢ Program allows purchase of 2-4 unit owner occupied 


housing at higher price limits 


Loans will be made on a first-come, first serve basis from 
participating lenders, listed below. For more information or a 
free program brochure, contact your nearest participating 
lender or the Maine State Housing Authority’s Homeowner- 


ship Division. 


Bangor Savings Bank 

Bank East Mortgage Corp. 

Boston Five Mortgage Corp. 

Casco Northern Bank 
Central & Southern 
Northem 

COMFED Mortgage Co. 

Commonwealth Mortgage Co. 

First N.H. Mortgage Corp. 

First Norther 

Fleet Mortgage Corp. 

Franklin Savings Bank 


942-5211 
781-4920 
1-800-533-9330 


Key Bank 


774-8221 
947-0136 
1-800-492-0753 . 
1-800-492-0770 
1-800-358-0009 
772-5013 
1-800-442-8001 
778-3339 


Northem 


Gardiner Savings Institution 


Kingfield Savings Bank 
Lomas & Nettleton Co. 
Machlas Savings Bank 
Maine Savings Bank 
Merrill Trust Company 
National Mortgage 
Peoples Heritage Bank 
Central & Southern 


Sun Savings & Loan Assoc. 


*Annual Percentage Rate Includes a note rate of 8.75%, private mortgage Insurance, and assumes 
360 monthly payments of $8.36 per $1,000. Rate will vary slightly If other types of Insurance are used. 
Rate assumes 3 seller points and will be slightly higher In| cases of owner-bullt new construction, and 


purchase from a federal agency. 


The MSHA has reserved additional funds for Federally Targeted Areas In portions of downtown Portland, 


Lewiston and Bangor; contact the MSHA for details. 


MAINE STATE HOUSING AUTHORITY 


Elizabeth H. Mitchell, Director 


295 Water Street ¢ P.O. Box 2669 © Augusta, Maine 04330 
Tel: 623-2981 or 1-800-452-4668 © Equal Opportunity Lender 


* neighbor. 
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A LETTER TO LP.’S 
BOARD OF DIRECTORS 


from Congressman Joe Brennan 


Congressman Brennan attended 
the striking I.P. workers’ caravan 
when it traveled to Portland on 
January 27th. He told the workers 
that he was especially bothered by 
I.P.’s rush to hire replacement 
workers, and call them permanent 
workers, and he read excerpts from 
a personal letter he had written to 
individual I.P. Board members. 

The text of that letter follows: 


Dear (Board Member’s Name): 

I am writing as a Member of 
Congress and as a former Governor 
of Maine to share my thoughts with 
you on the strike at the Interna- 
tional Paper Corporation plant in 
Jay, Maine, and to ask you, per- 
sonally, as a member of the board, 
to help bring an end to the destruc- 
tive strike there. 

I am writing because I have a 
deep personal interest in the well- 
being of the citizens of my state. 

Right now, the well-being of 
many Mainers is seriously jeopar- 
dized. 

The Jay area is already suffering 
economically because of the lengthy 
strike. People who are used to good 
jobs, people with families, people 
whose fathers and grandfathers 
made paper in Jay, are forced to go 
to local food banks, and some are 
in danger of losing their homes. 

But even more devastating than 
the financial loss is the deep and bit- 
ter division the strike has introduc- 
ed into the town of five thousand. 
Neighbor has been set against 
Friend has been set 
against friend. 

Unfortunately, it appears to me 
that it is only a matter of time until 
a real tragedy occurs in Jay. 

But the seeds have been sown 
already for a more insidious lasting 
tragedy. The children of workers 
who are striking today will 
remember whose parents went into 
the mill as replacement workers and 
they will resent it. The grand- 
children may remember. If an 
agreement is not reached before 
long, the town will be torn in two — 
possibly for generations to come. 

Management and the unioni ap- 
pear to be deadlocked. In writing to 
you, my hope is that you will take a 
personal interest in the gravity of 
the situation, and take responsibili- 
ty to help break the impasse that is 
prolonging this strike unnecessarily. 

At times, certainly, the specific 
interest of workers and manage- 
ment will differ. I fully respect the 
right of management as well as 
labor to bargain aggressively. But 
the workers are not your enemies. 

I know many of these people. 
They are good people and good 
workers, and they want to work. 
They have a deep investment in the 
company. It is not only the source 
of a paycheck. In the small town of 
Jay, the paper mill is, in a real 
sense, the center of many lives. 

The workers share in the pride of 
IP’s success and have long con- 
sidered themselves partners in that 
success. 

Now the side of that partnership 
which has every advantage, the IP 
management, seems to be using its 


position of advantage in an effort 
to humiliate its long-term partners, 
the workers, who were exercising 
their collective bargaining right to 
strike. Management rushed to tell 
them that they were not needed or 
wanted, that there is no hope of 
returning to their jobs. 

Giving no more than a passing 
nod to the collective bargaining 
process, management called in 
replacement workers within just 13 
days of the strike. Now manage- 
ment refuses to consider returning 
strikers to their jobs, stating that 
replacement workers were ‘’promis- 
ed’’ that their jobs would be perma- 
nent. 

Management officials should 
never have made such a promise. 
They were not in a position to keep 
it, if they negotiated in good faith 
with the workers who were there 
first. 

We would not think very highly 
of a man who, making a successful 
living, refused to meet his respon- 
sibility to his wife and family of 30 
years, because he had promised 
marriage to another woman. 

First responsibilities come first. 

Put yourself in the place of the 
workers. 

How could you negotiate if you 
were flatly told that you have lost 
before you have really begun. 

I am sure that it is not IP’s of- 
ficial policy to treat its long-time 
workers as easily dispensable tools, 
with callous disregard for their 
dignity as equal human beings. 

That is why I am taking the liber- 
ty of writing directly to you to let 
you know how the situation appears 
to me. 

I do not think you would feel 
good about the way workers are be- 
ing treated in your name. 

“It is not an attractive sight, and it 
is not right. Maine working people 
— working people everywhere — 
deserve more respect. 

If the impasse over the replace- 
ment workers could be broken, I 
believe their would be a good 
chance for successful negotiations. 

You could provide the moral 
leadership to break the impase. 

I earnestly ask you to do so. This 
may be a small item on the agenda 
of a large successful corporation, 
but it will profoundly affect 
thousands of lives in my state. 

I would be glad to meet with you 
personally at any time to answer 
any questions, if it would be helpful 
to you. 

I look forward to working and 
consulting with you. 

Thank you very much. 


Sincerely, 

/S/ 

Joseph E, Brennan 
Member of Congress 
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Thanks to you... 
itworks... 
for ALL OF US 


® United Way 


GENERAL CONTRACTOR LIC. #020988 


SANDY RIVER ROAD NORRIDGEWOCK, MAINE 04957 


(207) 634-2000 


18 ST. CLOUD AVE. NEEDHAM, MA02192 WILDMEADOW RD. GRAFTON, NH 03240 


danuary 22, 1988 


Editor 

Labor Record 

68 Craigie Street 
Portland, Maine 04102 


Dear Editor, 


The time has come. Is thirty thousand dollars a year plus benefits too much for a person 
working in Maine to make? Well of course it is! Who do they think they are wanting to make as 
much money as the rest of the country? The next thing you know, they will want to buy land 


on the coast and send their children to college! 


It’s obvious that International Paper knows what is best for the State of Maine and its work- 
ing people. Just listen to their ads. You can see a giant halo, from the highway, surrounding 


their main office in Connecticut! 


Now lets chop through the BS and tell it like it is! Does this letter sound like it was written by 
some whining liberal Democrat or perhaps a disgruntled employee? WRONG! It was written 
by a conservative Republican who owns a fairly large union construction company, who will 
probably never be asked to bid mill work, and who should also remain neutral. 

Companies like IP hurt all of us, union and non union. Most honorable people stick by their 
words and live up to their contracts. If IP chooses to Pearl Harbor its people and we allow our 
Governor to sit on his butt, while good working people of Maine are being punished, then we 


should all be ashamed! 


I don’t always back labor, but this time they need some help, and I would hope that all the 


unions would stick together and hang tough on this one. 


How bad do we need IP or.a do nothing Governor? If you believe IP’s ads, please call me. I 


have some Florida land and a great bridge for salel! 


Wayne P. Rogers 

BTV. 

President 

W.P. Rogers Construction Co., Inc. 


cc: UPIU Local #14 
Local #320 UBC 
Governor John McKernan 
International Paper Co. 


DID YOU KNOW FOR EVERY FOREIGN AUTOMOBILE 


PURCHASED IN U.S. IT IS EQUIVALENT TO THE LOSS OF 


THREE AMERICAN JOBS. 


“‘We stand together 


or we will all hang Seperately’’ 


Clem Cronin, President of the 
Maine State Building and Construc- 
tion Trades Council, gave the 
welcoming remarks of ‘‘Solidarity”’ 
to the visiting car-a-van of Union 
members on strike at International 
Paper Company in Jay. He remind- 
ed the crowd of supporters who 
braved the biting cold temperatures 
that the Building and Construction 
Trades have been accountable. 
They have shown their support for 
the Papermakers (L-14) and 
Firemen and Oilers (L-246) as 14 
locals have walked the picket line 
November thru February 
plus the trades have contributed 
thousands of dollars to the strike 
fund and food bank. Members of 
the caravan, which has been travel- 
ing statewide (22 days and 28 cities), 
held informational meetings and 
rallys throughout Greater Portland 
during their two day visit. (standing 
to left rear of Cronin at mike is Bill 
Carver, Pres. UPIU Local 1069 at 
S.D. Warren, Westbrook and stan- 
ding to right rear of speaker is Joe 
Langlois, Member of UPIU Local 
14 at Jay and spokesperson for the 
caravan. 


